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117^ ■^, "54 ■^' ar^'trr "swfiiiT % Ph^i'h hsm 'skt fBrfTFs ^ ■'Mimm 

tt^TT TT^— 

) (S^Piof) "'Tt 3T1*1FTt f-i^P^fln fVi+PI '97 31'’1917Tf9^'% -'91917 '97 M‘i D-O cJlf'-iki '97, 

(75J wi'Hl'^i'ti "TTr ^'iO'4 '7175)17'917^97175)R'91 P^-hI -9-9 79939 'll yTnPi'-^Pw 97 3919 “hF'^ '97 7917f 91^ '^f9 I 

2. nff'Hmnt 

'59 P^PinHl* '99 997 '5)1^ 9Tfl 'f^99 9171^ yRl'jjCl 9 — 

(97) yi^f^ iJHl>J'll97 37ftif^, 1976 (1976 97121 ) aifilTmt I 

(73) “f^f^"'^ftl997, 19879719FWf^3lM9tl 

(9) “f-)(ireHl 9lftl9717)”^rftri9H 5( 1 )-^^ f¥lift9'9lf997I7t 3lf9^ 

1?8,5 01/2001 (1) 
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(iq) "aturnrwn 'jrfqwr 1 1 

(^) Kiro 3 ’^wto (i) ^ TjenT^r mi' m -gwH 11 

(^) ' ‘H 5fi ’' ■£! 3Tf'3^ ^ I 

(T^) ‘‘WSTTrsf^-W’’W^'^3I’3R tITT^^5f?T^'mE3T arfqwr arf^^ 

(■^) “ '^’' Tf fotTiHl ■’T'f HPdl ^'iq'tl "OT "enf % 31 HHT'TT 111%'^^TEff 3T'Tf'4 I 

(^j ‘‘iisffq Mwifr" ^ 'irftranfHf % v 3T’?T»iT jfR t+-,4^jiFrif % -RrtTTJr ti’ ^ srfq^yrfl 

34fVn}Trii 

(■^) (W^) % 

(33f) 'W 3T^tf, f%TT% t^liii 3Tf*TOT^ '^] if)4i^|y| UK'‘I Hh'H "'IT ■!■; 

(n) ^rajiT ■5nf>4^iTfF'OT 3ii(f.'f^-H+ aiq'+iyi, arr^f^-Hst) «infrn 

("ET) c;Vi'i yf?I?IPf oMfltfi ’T^ ST^rftl I 

(^) ‘'HRrir-*r4f’’4 t■ aflr'irif■^,i 

(^) “'+i4^KV’^fqf'i^3(^) (2) #T (3) 4'WHf%E?TKf4'^%4F'4rEp;'qTf454^^^Tf4iT 'irfirFmt 
HtTirflTFif, ^^J14^+)1 ^4^ 3Pw4t ^ -4 33^ 4'ldHf ^ ^*4R ift ^ f I 

(1?) " 'iR’^k” ^ 3Tf'*-4!FTfr ^ ihU-cdd ^ -qfiT (^'^/'W aiftT^iTn ^ ^^-irI htt %) 3itr 

^TftRiTft ■EIT ■Eprfwft WT TTOPT, WT-'Pmi, vti^ litT W4. ^ srfwrF '=41 EFPNnft -qr If, srf'qiTT 
t, whr qfiq ^ ’jsi^ mRi/^hi 7iTf474 f i 

(^) '‘3rfwfF" ^ 3(^)(i) 4' ■q^'4' ^ "qr % i 

(qi) ‘'T^”^aT^»i ‘qmTTf^ t^sr^riP^PiqHl'%arn+rfi!r^^sqq^%?rT% 

qqq ^cH'j'q f^vqi jitu, r^ti^l 4rHHM 4' ^rfv^vFt in '^i4'3r1 sh'i wrnRi" wnn f^pqr' suH wm *^r'i ifm 
ti 

(CT) 3fFT-Mpq|^ -WSTte STTWIT 11 

(El) “MR-il'iict) 44)"iF■MR#q 

(.IT) "^qfTq5 3rqw’'^uEnq 4bR-ilMAi4f^f^'qTn^3i'^iiKU| arfEi^nra, f'4H=hi'^^3%7n-ii^-3#r^ 

■4 -qm ^ TTt, aTpqiFTr 1 1 

3Tsqni-ll 

3^ft(t*i(Rq|' 3|Ft'^ 4^in41'■^TT^4NrnJT, Pi^r'W, ^1441^ 3li-( 4c<l ■^it TTRlft^T 
3. 3^1','=h4-c<iRt|T'^ e(^ff'*)<'i| : 

(in) arftjim Rqf -'4h: in) F-hh i j-qR • Effitf ' n fain^ 17 )): 

(1) 

(I) 

(II) i%rq-rr 
(hi) 

Rnifr 4* irtift tf# n : 

( 1 ) '3#-nnnTF 

(u) wwq^ETsn 
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(iii) ^ 

(iv) ^rft<s-5Piw 

31^3T^ elflHHH aftr M^'liq. CT3 l^'^TR^-’PFFI’qT 

■^jnn I 

(2) THJjf“43~ rVlPraO i| 

wf arqtTI^ Rrl f v«h -W- 3a3 irsfl, -SIT^lfHfw allTI*# -31^ 

HIJ.5M ^ <H34)I'C % ’TT Wr I 

(3) ■?nj^-iT—3T«JtTOi'?t5nt 

37»-3t^R»T ■^erTT 3T«Thi;+j^4i|qi5<*i, 3T^?ieflf.4^-'J3F-TrT3^ ^5TF3T, ^«R“3TP-'fi^!i;i'!ire''!F, 3nfPT#T^ 

7^~ TTT^ .-sfh: 33^ yf'ilJ-li, fspt f-3^'2I'3> 'R''^ ■^TO % 

(33) TO ■'pt ■fert ■3ft ^ '33T ■'3^ 33*4 "=1^ ^'1131 ‘^mijn iV % frir: srf^BfiTftqf 3it 3^4^ir3-3l' % ^'»fl iWlf -qj 

'33T TO ■33TOI ■srokiT 33^^31 I 

4. 33^StT^ <*4t4|{1 

3T»a3!^-ftk W3TO-33 Ww 333^3!^ % 33t=3kk, ^3TO^--qi3q 33 
M ' j.gM tot ^jTT3T 1^337'^,, froft ''Tftksjfn k PiHrift % f^iHl «3pw ^ rf^fHOhlq k^""! aftTOH srkklTO 

Ttrof k’ to! "ft 60 fro "ft 3T3f3^q7 qft 33^q % fetr aftTOTT 3TTOPk 33TOR TO froftftTO '33T TOTkTT t ; 

-TOT fro afk/TO 3rf«TFft 3 tt«to to "ftTat % TOTTOf k ^ 'Jini'fl i 

(1) arfwrfkft'■ftrTraq"ft aTT^s^r'jrrfk^ErkFftn i =t)4’--iir<kT%4t TOnwro^ r-iyf'w ■snkrwft ^ft'ii; 

th:^ -q^ fsp -ql^ -qroiTOT^TO 'fti '33; TO '^TOTOt '^ ■^, 3ft ''+i4'4Tft'3l’ % kk’J 'ft '41 ajKtsjT kpqfqq TOf^T^TOt 44331 

(2) ■^4'33'4tfft^;l%3ft W4TO 4 4 W'334f3W%fk'3TO 33f3'ft4TO3 ■’4r 3TRT 29 % aPJ^TO '5333''^^TTTT'qir 

fftrorf % appfTT ^ •Jllii'l) I 

(3 ) ^k^rr 4 arroft ■'iroft to arkTwt aftr ■'?r4-4Rl 1T3T3 '^'■43 ■fft’ftfkr ^43 Hi-qni tom fkfTOfTO 

qrkTOTi TO TO3M3T3 ■TOT3TO-^'TO^'TOTO 333TO3?TO!f>'PtTO I 

(4) (i)TOTtror—ftror^'^t^sq^, 

(TO) Iroroft f^rrot ■ftro-isqftTT ■ftrTO3 ‘’-TItoTOF ImTOTO 3 fftTOF TOrft TO3 TOTOT froro 4, TOTOtTOfft jflf^ln 43, 


TOTOTO 

(33) froroftqrol/TOfft■ftr■oftfror4tft■‘ft, frorot% to 3>4 hqif; froroFTTOft^qiK qiTft to3'totr f^iRi4t, 

3TOT ■to; TO frojfftF TO iftTIi TO^r'Mft 4433 ; 

■q^ qF fTOTOf^fTOjkRT TO43TO3ff TOTO333 4 TOFm 41 ITOftTOT ’fTOTOF "ftk ■'TOf'M FTO % TOM qTOTOK TO TO3^’’TOfTO 444 

TO TOm4tt TOjftq 4 '44: TOT fro ■ftTO3 TO34 TO 33M aTITOT 'ftt f, 7ft TOF -^TO fftTOR TO TOtoTO 'ft ft TOTO3TT 4 I 

( ii )'EftTOm 

qTOTOrTTOroft’aTqTO’TOFTOtfTOjfTO3TOTOftMaTfTOTTOtTOITO4TO3ft ar^fffsft 11 TO 3TqTOR TOTOft ^TOfftTO TOtoTO TO’TOt 4 tiTO 
■qTTOTO TTO^ TO4331 

6, TOrR-TOTTO3l4'TO^ 

[qf-iRH 3TO ar^rm froTO'TOTTO^ft'fTOtft'ftt'TOTTOfTOpRTaTfrMTOlTO 4i^^qrft'TO3 TO-1 HM, TOTO 44’TOm'^ fTOTO3TO'SqTO 

TOrftftfr, TO 'TOf^ifTOTOTOft TO7117 ■^ft^’-jnqr (1) -TO arroftw'TO m 43 TO7TOTO 4371 Trorq-TOTOT TO fTOftTOkro TOt'TOn i 

7. kill TOi yrrwr 

^4 fTOjTO3fTO74 TOTOfTO3TOt’TOq, TOftfftnqq 43^4373 TOTOTOT^TOiftqTOftTiqTiftf TO 3^^7337-fTOrot TO to;to^^^TO4to^ 

■ qqTO 4TOft toTO To qirft 4rTOT '4 totti^to 44ft -, 

qrM TOF 4 f qft; qF 44 qqft ftrroT TO arror^rq 4 qrohTFq totto 4, TO ^f tot fftq tot ■TOto *44 TOt tom toTO qq qrq 


qTO 44 tt I 
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8. 'iR'SflSjlT 

^ ST'^fV % f^Tt^ M^'ll I 

C ll) STftroff 14^ % "f^-I ■^' fSfTRl tr; -q^ M^Inn ^frf -qftsftw Tf^ pH^PaW 

TTp’'-l=tiKl SKI '^5; 'ifl^ Si'll''-!'*! Siql^T % Rm q<i[q[ "SU H^ll I 

(111) i^ap «nf snjrfti % fm, ’rftqlw tt t^, w ■0: ^ 

(iv'jpq!) fViPiqllq "qr ST’'ThTWF®Ff’^ siSiftf % Rii). HP^ql 8 [TT ■'F 'ii, Pi'h^Pw 'StR-i'mi} 

(TI) 34«4pT?«T ^ -=t)4''4r0 ■q^ qlt 94^4 % f^, ■qiTTl'W FT 

ifi'ii, fsFf ■SfrRiqTiff gro <ftq sptRw3PtR 4%qam ■sir iri^'ii i 

(\) 3TR!'*ii<i "qr ■qnf’qrfl' % hih<^ ■^’ FfTrlw qfl' srqfti, 3^% gpr srartiriTT 3)1 qisn ft Pi^f^ 

TTfwfl FTT TIF t 4' 3q STFIf % 3Fafn F4#PFrTrT aroritWIFi ft SI^tF TTlFTSTf % STFTC FIT TT^ft I 

9. WRft^rttlT 

{i) qP: I’l'^Pw FTRtFiTTT FtI TIF '^, Rti*l| STfferFFTl ft FfIfTTI % SihiI TTFtFFFTFi FF ■'jft 'FF FfT Ft FTT 

■Ff’-4FTTfr FT FFfFTtt FTt 'tFT FTt ■^‘ ffI^ FF IfFT Fn^TlT I 

(li) Ff?r Fft^tliF Ffr F^ F^ STFIf, fR; Til, Ftfira FftFTOT F^ STFRt % T^tUF, P-iy^PiW FTpFFTTTt FTt FT FF ft 
FpFFiTft FT FFNrrfr 3FF Fg FT FFTFIFiTF % RliT FF^FTT 15 I f. ft : 

(FT) Tft’">iF^FFfFTTTFT^ 3TR4F)TftFIFTfFrTt%FTF^’^\ FTTF^t'^FtT? FFTFtftf FTtftftTTfFTT STFFTFFFT'nFF’^f FFT 
FftF FTT ftrq ^FiT TTFTFT FTt FTT TTFift f I 

(43) Fit'^FtFFt'FTT fFTF F1^ 'STpTFilftFt FT*Hnft % FTF^'^', 3^ 3^ FF FT FTFTFffrt fFTFt FTT TTFiFT fi 
PSFTF 3^ Mgl'Hd fFTFTFFT FT I 

10 . ftlilH gUI -Rqi fH tlHllRl 

( 1 ) (FT) Fit^ hI STpFFTTTt FT FT^Flft ftFTTt T5t^ FT SFF ^ 3 TFlf FT TFTFFF % STFF FTT-^' P'lyPFfl 

TTrf FFTrft FTt PiTlRsitl FTF 'll Pin fFF If'll ^F) STFft ftFiTt FFI TIFtft I 

(T5) Ftf3FFTt'3T^f^3TFpF'5TTFFTRf^ ; — 

(i) fFTfit SrftlFTTft % FTF^ ff iflq Fftf, sttr 
(u) iFiRl FntFTTt % FTF^ ■^' T3.F) nel'ii I 

(F) tFTTf srPFFTftFTFifFTft WFF-f¥FFF ( 1 )(3I) % FF % FTF^I-f', 3^ ^FTt ^tItT^ % ^F "R', 3fR ST^tf^ 
FTfeq -FTT FFRt % 3TT% ^FF % FTTFT TFTF FTT ^fFTTF FTTFT ftFT I 

(2) 3f-1fRtff (1) tf sif Pfiy IfTTit Fff^FTF frftf ftJ Ft Ftrf srffFTTft FT fi4fh 1, ffTi%I fttis sfjwfRtft 
■'TT fFTffFT riRqn fr, RrijfFF FTpFFTlft % RiRaq % P^'ll ^Fi Fit RfI wls FFt h^'ii 3TFFT ’^TTFFF Fft f T1%FT -sttr 

iTF;WFfFFTFTptFTffFt’^'^FT3TlfTTffTTF’^3TfFFTTftFTFFfFTTt^ffFTFFTTFTFFFFTTFTtf ft FtlZF FF FFT FFTFt Fft ftFT, 
■,1TF FFT 3tt F!(TF FTpFFTTTt ^ TFtFTTT F FTT RfFT FIFT I 

fIf fFTfit srfFFTrtt ft FTFFrft Fit RiciRiti FTT ffFT FFT ft FT 3f F^ FFOT FFlf FTT Filf FtfeF 'JllPl ffTFT FFT ft fFT 3F% 
fFT3T 3TFT?TTFfFFT FTPtFTtfFT FFt' F Fit Fttf, Ft TTSTF FTfFFTlft FTF StIfF STTFTT Flfft ffTF -STTf FFT PqP'l'HH fr FFt^TF % 
fFTF 3F srfFFTTrt FT FifFTTt % fFT3* STJTITTTffFT qiifqiff Ft Fit FTf%F FTFT Fi 1 y' 111 
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11. 3iftic)if!(di 

1. (1) ^MtsrftrwT'^^UdKl 60 ^ 3 TTg 1?^ TR ^ : 

(2)’^'^HpHf^i ’srt Hn'^iRi^i■qr, srq^ 
ss'er^ ■^3TTg'^Tfi%%^'JiT't^^‘ ao’nrf^ 

r=fi^"l 'it 'M'T^I 'tlqi-f^'jTl =ti1 % ; 

qT=g ^ 'll % ^ % TH^ 3d%p!pi^ ^4 «ik 1 ^ 7PT w f^T^qr ^m^nr, ^Twf^fi' 

3if*iwr % ■Riq^ ^ ^ Trtd TT^ TiF^ afk ^4'«iK't % HiH(^ ■^' Tj^ iiTt^ ^ ftrfiM ■^f ■qffer ^ ^ f^r^T mr ■qr 

'flft|'+)i<l ■qr '^4'qiO ^ 4 *h^ sipT^ilft % *ii*i<Pl ifhl % =(<|4i< 3i\l ■sti^dl'fl % iimoI "4 TJ^ hp 1H % *(<|sR tp|<|[Vl 
; 

•qi^w '^f^'q^ingrqpT%3Tgiin:3iKq^%3iT^-^3i M g ^ '' g gTfiTOft^ d^4dKl air^fc^^ 

vftTTT stkt^ % fpjhr % f%?:5 ^ f^Rsifl ^ 'm^ fsfk'^ fim^ w #t ■qFt^ 

3i^'»4%'lt7R'f%4q'^i^'^^f%4^#TTtf^3ittTOHrq1^'TqTaiT^ -!ii4lRin aqftRpRt’qr 

=ti4'^i0 '5^ fi<f "4 *(5ici fq^i ^m,‘M| 4(4 f4)' sTwro% “i4^ ^1^11 F r^Hi itt 1 

(2) sq^sff *(14 %' ohH i4 fill 'iiQil n<>h 441 nftrffT qii Mcs'i *i4'II, ^ qF y^iOfiir '+)!.*fl 

^-fqfqqq (1) % ai^iTR %iiT 3Tf%iqqfl -qr ofi4dKl qtt '^qTpRfrT fqqT ^5TTqT "qrfFT^ qr ^fI I qF qfqfq qT^qi -qftiqqTt qr 
qqfqrft % qm^t q4 qqq-qqq qi q^rit ai^T aiero qtt ftrorfoi q^nr 1 

FPi fqfqqq % qqtqn % qF arfVqiTTt qr q^Nnit, (^<^<41 ■arq-fqfq nFtl qtt ffh! FRks Ft, srfqqrf^FT qtt aq^ ■'jft 
Ftq qq^ hp1-i % P^wfl h4i 1 % anflaPi ■Rpr ^qrfq^Ftqr i ■aft aifqqqrtqr ‘^’fqift fif %4tuq MPd irRi qtt f4iqt 

'iRq red aTfqqrftTTT ^ aq^ Tjft qqFi qF qq qFt4 % ai(4i*i 1<;H AqifH'jq pVqi I 

3jmnj-3 

^qi-flohli, tlReOdl, Mdl'qlq Urillttrid 

12. 

4 qi Fiq qr 4 qr aifqqqft qr q^Nift % qqq^i ?qi 5111 FRq-qqq qr fqqfftq %q qq qqRqrwqqf qi ^fqT-frqiT^ frqtfer 
qqq q'Tisn qmiTq aitr qq4 f¥i1iq qrnqq^ fqf^ 

13. qftMdl 

(i) ^^-fqfqqq (3), ( 4 ), (5) atk (6) %qqqqf qqiqt4i?qqqq-qqqqr^t%qqqqqTqrff^T^#'% 
qeqqtq arfqqqrt qr °h4qKl 47 qrqqiqq4 % ftqq-^qq;- qftqjfli ^fqqi qqr qq^ ^ arqTfF wt-qq ^fqqi TiimT 1 

( 11 ) Fq qtqsFT Ijfqqt qtt ^qi ski fqqtRn fqiq qq arqroFTt qi ^'lO'Vn qit qnqit qq i'4. arrjqq fqiqT qqqnT qqr 
qfqqqfrqf qr qqfqrfrqt, "^qr qtqqqqFt, %qtqqftqiftiF tqiqT ■diiyn 1 

(iii) (qi) n+)41 qq4 qi qqqqrq 4" qqt^qq arftrqiiFt qi qqfqqt q4 qftqatn qtt qqqr aq qq4 qi qrrqqiq 4 aqqft fqqlqq 

qit cilPtfa % ■M-q4 4 qtt qiy,'it I 

(n) ^ aq qq4 qr 4qqqTq4 qqiq 4qt IqFFK qr^ Ft qr a4qq? qqt^ arfqqq4 qr qqfqTd Ft, qFT aqqtt qqqi 
qftTaFT qft qqqr aqqft 5n4) aNi qF^ % ‘qq4 qr 4iTqqR 4 aqqit qR'ooi % q^4 4 qtt ■qroqt 1 

(q) qiFT 44 "'j^qat 4q4 qr4FqqTq 4 ffifi 4qT fqqTR qid qt qr arfqqi q^pqq a4qqii0 qr qFtqrrt w, qFi aqqtt 
qR'isqi ■3q4 atqi qF4 % 4q4 qi 4qqqTq, ^Rq 4t qR^n Ft, % trf 4 4 fqqfftq ql ^qrnqf 1 
(i\’) ^ qn'^4 ^fq arfqqiTft qTFTTBn qqqiqitqqqqFTq, aqRtqiqipt tqqrq, 4fqiq qqrq, q^ fq^Mt % fqqtqi' 29 arfRi, 
i9fio4Tqq4qqT-q[qi. 2 / 17/79 aiK, 3 tk. qt. FRi mR^iRha qFttfqq qit 4qi frt -anqrq; inq qtt qTfm qit 4qi qfr 4qT 4 

q, "Tyr/qTqq^qqit qtt ‘JFFF4aqqtt qRuoni qit ‘r'lii F^fif qttqirqqt fq/qqt 4q arfqqiKl -afR/qr rloiqiK <irqiK'iH H'iq.s 

viKai qq^T^qttFTTqr 4 qRi'^^qi 4 F 4 t, q^iif fq/ 4 ) fs'iiq' 22 qqq 4 , 1991 %qq ■'Whi 11 - 3/90 - arR,qTT,qt. (. 1 / 4 atqi 

hsH hI^jf 4q4 qr ■ImHi'i % arqrRF an4 qifl arfqqjrRqf qr qjRqrRqf qtt qi^qi qRqmi q4t i 
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4iotil 3TRfeT't^%Tp^’^‘ I 3Trd%?f % TTFR ’wf feriTnj; arfaRiT^ RT -4 1 0 

Rit aRWfer ^ Rf T3^ RKhs Rjy wq ^ ■qTFR qfrom 'RRfa^n % f^n 'JTpjqrfqqT .3T^ 

3T’^4^‘'5IR3RMftTnTTT^3T^^’%3Tg?mfRRffoT'5fitW'Rftl 

14. XJ^ErItT 

x7Rt h^I'^Ri'hI Rt f^njt~cr;^Tp!pi-^'T .]; - )HRl %%n; JTfRW- 

'^4'+) ■^TRI RT^t ’(H'+ni % I 

R17^ STftHoMri.tfl'qi o|i4'c(in,'il* RTI Hsl-lfri'ni Hc^tiK‘SRI ^tE-jEfTR tfRI 29 % "iFpTR iE^R'ftin/TR 

Pi'HhI %■ RTI 'Unit'll I 

15. yrUI«<fET 

RT *3h4'^l0 '3T^®iTT^RT 4^ RT ^n'lHM ^ ^ Fcic IrRTF RRT 1^ 

RT ^ RT ^(HHM TRPftRRq f^RTt 3Tqf%I RT 3RRRT RltRffiR R' T^ % ST^RrEt 'PTf, R^ RR 1rrt RtftR 

W-in-l ?R R^ RiT% RT RfiRtsiT 'fWt Rt RRR fR5RT RT RR?m f I 

31?RTR-4 

SITcTRIT, 3I^9rnm3[4 SRftcT 

16. XTT eh4’^|{l 

srfRRilf^ RT ^i^rk") ‘^RT RTT 3TfR“hiO RI RR^RTR eVii sfR ^SRRff ■Aqiy R^ TIRTR RTt 'Jiiii-'i) ITRT R^ 

^RIRTT d'R^ Rii^I^k “IRki RI '^hPw'hX 'fRR%''RIR-'E t’Ir, fH'wil RT Pi'^Ti”! RR T19T RRIRt, %1r^RTT^5RR Sihcii ^flT'^^RTR 
RX R7TRTIT I 

17. l^^fRRtflx^STr^Tff ST^RTRET'JFT'^lftOT 

■^TRiRiT Hf^®h RTIR'+I'O RT «fi4Ri'0 TR RlPl'-iHi % aiJRKR>r4 R^RI 31^ 'S'lRil RRrFTTRT ^R whF'W RT 5l<l 

RRR-RRR RX filTT RR R'»fT aR^ RX? W?ff Ril RF arjRI^ R^, faiHR) "'RTR-fR^R, R'kl'fl RT fRRRR R TJ31RRT Rt I 

18. Rt^Rnx Tgpt^ ?rf^ 

RT^TRT arf^IRTTfi RT RT^R l O 3TRi RT?R?f % TRRF RTIrT % RTRTRf % T^R ■^' %FfrRm RRRT IT^ RtT RTR*^ RT 
-flRTRflT ?R iRRlt RTRrFR RflfR Rlt 1JR=TT RRTTT % fsfRft 'SRf^ RT -tRT % IrtrI RrFrTTF RT TTR TIRT RRR Wf R^, RR RRT 
R77 -^T l PR ^RT aERRTfRRRqgTR-^RR^^f^RTXRRRVRTRTRRRTR^RfTM arfaRRdRIR SlRRRR^sqTjRRRR^T)^ 

% 1^ R RTRT RTTTJ I RR^ % fw; RT^ R)4 rk 1 apJxjRT r. 1 ■^' RK RtRRT RtFrT I 

19. 

hcAri arlRRiitt RT RRNnfT 4 'r) rFI '^rt ’^rtrttitFttr rRrt artr ■^'rt rtt frrr Ri^ % fNR ■htrrt rr^ ri'Pii rrt 

■pRRTrft arfRRiTfTRf, 4 "Ri % TTTFRTt % TTTR TtI'I-’^ RR^ RRR fqxCTRTT fRRtTRRT RR ^ RT 'RTR ^'ll I 

20. 31T1^ ^ RtR^ 

Rit^ rF arfRRTTTt RT R)4 rk 1 ROT RlftlRTlfF Rlt ^ R%ilR % ^ % RTT^ % RRR RT \fRRl RT TJTR#! 3TrfR 

Ril^ ^ f^<a M afrr FTrF R^JTT % fRRf >l_Fl FrihI RRTI^RI RT RTTRRTTrt RTT RTRRfTRT RT RRTTIrTcT RiTRT, Rl RRRR 

rtrkI fRRRT RR^ arfRRnr I 

21. StffelRirtt RT wrf^ITtt'glR RTiTT % TIRIRR RT'®TRRTR RT RTftRTftRT'SIRRTR R^T^HTR R T^RT 

R?r^ Rt RfRRTrft RT RT^RkI ROT THfROTT RtF R^ % 1^ RTF^ ^ RTTRt WttRTRR, RRRR RT RTTRTOT, RT^ RR 
RtTRRTrTTtFrT R^aRR), RTt'TRliWT, OT^fOT 3T^RRTRTROTf RT^ I 

RR^ RTti arfwft RT Rr4RlfT ttRF OTjrt % i^TRT RTHlfOTT RT R^kTR RROT RTT TgRTTfRRT RTTR RRRT RTfrrfRRT, 
RTOTRRT, sRI^TRIPtR), RTRfTfORT. fTRTfqRT, Rlf^ RRRT RTRTfRRT R^ RR RTRTpRRT RRR TR RtF %T ROT OT |R, RTT RRaTT 
fRTRR^tOT^ RimfOTln RTlRf’^'RTt^RTRTRR^ I 

RTRJ R^ RT Pit RR RTT^F RtF R^ TTR (F)'ll RT aA RTTRT RRJ RTT ^'II rPt ROTT RTPiRTTR TTTR ■’^RT RTRT RTT 


1rrt RTTTJ, I 
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(i ) "RT ^RtT^rrft % hR^k '5iT irft^ fWiinl 5tjiHi< 51 f'+i'Hl =t)i7NK "R RFTT % "RT f^RTf q'lni uaf^nT ^IT ■RRTTTPT 

u ji+Hl 55 +^ih''i 5157755 555 5R5T fft 55 7J55T ^"ti 5^] <i'li I 

( li) f5R5] 5 Rtt TI^r'I 5T 55Tt?PT % 5^ 55% 5f75R % i%5]' 55^ % 5’ 5T 555 % 55T5 %, WTR "tf 

55T55T % fhn, 55TT 55% % 555 5% 55 f5f%55 55 555T55 5RT 5rrn5T I 

(ill) 5%^ 3^5557] 5T55t5R]%57 5% %5jf] % ]%n sftT 55% 5f555fT57 55t%f 55 f%7%5 55% % fq5r5, f55fr%:%t 

557 5T 37^557%%, f%r455T%T ■3%5f%T5 1956 ( 1956 55 1) 5T 55755 5^ f%5r 37^5 55^ % 375t5 Tf%n:j%f5 5R5T 37%f!55 
%, ■5P75T 5Tf5pT557 55l5%f % f%n 5{c+)ip] HfHfu %Tf^RT^ffiTW, 55%5 5T 555 %' 515 57% ^RTT I 

Ml5%^ 3Tf55il% 5T 57%5 t 5 77t5T5%t 37f5pT55, 1912 ( 1912 55 2) 5T 55755 fRRTT 3 m-H 57PJ5 57 375% MpJi+T^'jin 
f55f|'%T7T 5f.=hK"l rPhRi %, 5% 5 U 7154 ] 3Tf5f%55, 1860 (1860 55 21) 5T557555^ f%%M5% 55% 7[f%rPjtfKT 

% 5T [ 51 'HI 5Tf%%757, %5n%5i'51 555557] hIhRi % 7f%R^t5i7’5, 557% 5T 55^5 5 5FT 7% 55775't' I 

( i^') '3Tf55% 5T 574517 ] 5*55 5%457I7t 5% 57l[7f % f%5 f575t ■J7%5Tf557 5751515T^%Z "*51577 ■% ^ 77 % f^TP 375% 

7IRT1575 551575 ] 5715 % 557% 57T^ 'filn 'hIouk 5^ 57%TT I 

22 . 37f'*47FTfl777'^77%n%t sFT37^5f%f%77f%7r'5^J]it^ '?t5T5T'35f%Wf%'%f'%T5'5iT5T 

C 1 ) 55^ 5 ] 37f5557r 5T 57%5T7T 5OT 5Tf5557l37^5% %T5 f55T 7^JJ% 7^ .^TjqfSqTT 5% %5T 3%7 5 % 5K ^IhuI 5T 
]^%Z5T %7 5T5% ■%■ 77T7f57r f5l5775T 5575 55 %7 57^ 155^ f%5T -ST^jqlwTIT 7%nT I 

( 2 ) 5%^ 37f5557l 57 5)4517], 7% f557 % 7^^ ■% 37^J5%577 77577 f 57 53J7 5% 5^ ^ 37f557 555 7757 

57 77577 % 55 %57 3755l%T% 57 37f557 7755 7757 57 7F% 5% 375% 57 frTTT 5 %^ ■%T5 55 5% 1%% 5)7 ?r5<^N 5^ ■f%T 3% 

555 5t155)75 ^75 55 57 37^57777577557 577t57^ 577 7177 77577 %I 

575], 5% 77155 57% 5 k 1 4a,>Vi%1% 37f55)7%575)457^%;7%5l7W%5f5 377f7%77T 57 ■371557'^ 5 7^73% ^ 15 % %555 
5 57777 5t 7% 577 ^TTf] 37^5l%7l%51 37%57'^5% 37 4 7] «A 577 7757777 f 3|]7 %%77 % 7757777 1 157 Tlrfr 37^51^7% 57 37%57^5% 
75%)7% 75 ^ ■575 %7T%515757 5775 I 

23. *1l(!17 7(J4I 

517 571^ 37f557I7] 75 5515771 3775 77757 %] ■%■ 577737 5 57^ 75 55% 37%5%151571791557557 55 57T%5T7%m7t 77157 3TW5^ 
5% TJ% Tfi^ % f55T 777T 57 TJTWTTfq 1 % 5T?T 57^ TTf 775775 I 

24. d5CI7 3^7 74I<*)I7 oh7% ^ 55H% 

( 1 ) 5%^ ■37%57I7] 57 5)4 5k 1 5 % 755 f57 %7 %%] 5T^% 75 3T5%75 ItIwt] 577%777] 1 % %]i 35775 5575777 5%777 3% 
5 % 375 % 5 I 755 % 1577% 75775 57 3T5%] 3%7 ■% 577% 55 7% 1%% 37^ 5 % 35775 757575 55% 5% 3T^f7l% %57 I 

(ii) 5%^ 37f55)77] 717 5)474(ft : — 

( 7 ) 5?. 5 5%] %57 57 5%] %7rT 5X '^%I7 %% % 1%5 5%] 3577777577; 57 

(2 ) 57 <](%! % Hld|-f5rfl 57 55*5(757'^57 %] hihcii %, 557*i(7 57 375751(7 375 % 5%^ 5%5T 5% H14 '11 I 

75%%flTU| 

^ % %7n; ‘ ‘3 %st'' 577 5% 37% t, Tjft 5%Ji y•37f5%55, 1961 (1961 577 28) %‘% I 

25. 

5%i % 37p5577%57 57%5T%l55%7r^5%75I5%\ fl5%, TTPS^jP^tI 57l577f]f555 57]577]37l%‘7r%57%l5%f 57%n I 
'HI'■ 5 ,577 15%55 15777 ]55% fV)41 Ilf^fTtf]5757%5I%5% 3 Hm 4 tTf1%7% 3 hh 41 %P551 577 557%57f%%?T577% 5 5757% 57577 
5% 5577 5777157 1 

51%%55T 

Ph)h 1 7fj5T 577375%, 5755 57 TTHr^jl^i] 571%7%] f%775 %T 5 -h] 5% 5755715575577777'557f5l%55 '57■5%l55 % 

1%5 7^1^3575% 7557 ^Ii7‘|| I 

26. T^TTif ■%%31%%% rWT 57 Mfd«l'«T 

( 1 ) 5%% 37p55777% ^57 5)4517% '5515555 7% : — 
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(i) ^ THTfSpi, %TT^, Tprf, 

obM'il ■RT ’WP-TT ■^i Pl'lRin “RT ■R ift, 'HT*7 "SRWR ■^, '?^’TT "RT STT^ 

% ftwt w=4 ^ ^ M ^ sT^Fftr ■RRif ^-qT 3T^i!n ^ ^ ^ 3Tr^ fifi^ ^ fWt 3 tt1^rt 

^T^T?TT'^f ' 15 ^ ■si<?)'ii I 

(ii) hi*i<T^' r^crfl°iO ^ ‘ii*iH '^0 ohl*in ^ l^ii ^1 'h<I 

"RT *Tt ■3Rr'»jf^ ■crd^-^bOoi i 

(m) f^F#^£(?l£ 

(iv) ^NfTofrft^yNd'^’sfit’PrntfqpTRH'T^f,'wwdfsb'^TaT=^ ywi\l>i4'i' 

<a'ti^l<3n ^ 0,^1 ^T®I3*R^ '*))^ ^stPwtR <^*1-^4 ^FT o'Hqpn nff «^'ii; sffT 

(v) TrOT3nP^wft’^’^3igHfR'^f^'2TTTt'Pr3frtftPPT^fWt3FRTHTf^^a4Tf^'^WRn'3Tf ^^TTtst'R^ 

■^Rf ■RT^Ri^n «(Rw ^Ri'^rfi %frfR *ifl irTf pVii I 

■RT ■Rf W3T ■apt ^ ■SR^IT f^r?g^ ®rP4T^ ^ 

fRifl l 'RTfa^^^f^-41 <^r4Rl % W^K<aini TJtH f ~RT gR% <ti‘4‘<jKl 

^ ^ni ■JifliH ■Hohni % I 

^ STf^TOlft "RT HP Shill ^*Ri: HlHip^T ■RF’T TRT ^ •H'=t-.qi f I^TITOT 'Sfr TH^FT Rt ’RT 

HP°h l ft 3VR ^ ■'IF ■^, 3FF fWt 3F4 H<;hh 5RT 'FT "RTR % %T JiHiin ^ FFm f I 

( 2 ) ^ "RI wcbwi 3R^ fpsft ^ W ^ ^sqqfFTO m lT^nT%TPT 2fn^ ^''IHHIfll 

Tt ^FT TI% I ^rf^TShl-Oi ■RI 'Sfi^'hnfl 8t'41JWl ift, FfliR TTlf^^'SH'O ^ 30 31 'Rlt aTTRl w*ii5l iFlfiT ^ fq^lW 

f.WllW "ihloh ■^’Tf sftr fnni'Jl "^f 3FRt fFrfR '^*TR% ■% fFT 'illHl ^ ■s<>t^<a ■^Vll I 0,Hl 3TfV“tiRl RT 'pF ci'-i'h % nf-ci 

^ TnmRi'afr^sf^TFFi-TftMT-^ 3 t^r ■=( 3thrs 4 irm f rt % 

firn r(;q i rM1!.MH -'■ll'-IIHSI ■^' 3TT^^ 'RRRT %, "3^ "^lafFT 'NrIT H<hdl f I 

1 : —f^TPT % ■R^JH ■?f f^Rlt STfRofilft 3T»TO shMs!IHl "RiiWt FW ^FR '3^^ ^ ^RRTti 
iror Tt f|T%T twaif-5^ T5t^, ww siftraif i 

Wt^aRW f 2 ; —%FI' aifR^irtt aTW Rl'Nlff 3?f RRtRI 'IPFI % FPR '^TTR RfiTRTRI '^’ '^FTR'^ '^m.'ii 

aTRfFT^3n^T3^'5^ WTR'^’FTit'P['^3PTTRFlTnl'f^Wljt^3?t STSTfR % 'TtlU F *1,'^ 

2TTTI 

27. "gRT, 3RH 3frr 



fTRTTr y*fj_n 'h'Tii : — 

(Rf) 3F%SRlf^WHR'^'’aTRT'RT 37f%R 3T»4TT3H%i'^ 3R ■RT3F%T H^qK 

% ferfi % 3T3 ^ "RT ■®itW % FT ■it' RlftlT 3rRf4 FRf%; 

(13) 3F%?RT fWPI ■^' TTTriR3T^FT'^3FiFi53TfTlTTT7^T13F%'5ro ■fe^i^TT afk 

TT^, f3R1% 3TlpiR ■fn'^' 3TTT RT Rtf; 

(IT) TTTT a^^l:3T^FT■T TTFt F 3Tf%T iR RT^ 'JFT IFT -H^Hfn ; 3TT 

(T) 3T%'5nTTFtf!1iR3TTlT81FT'^1^Rr5t3Tk33IT.'TTT.3FT gPic^ I TT^3T 3rf»-TOR) % himH T, isfl ariTo 
cfit iRT fTfiTH FTT’^', ^TIRT '^, iW^TfTfTTTlt % FPJ^PilT % ifTl Hhl^ ^ RpP 'pF rqfi'HH TT) wf 
■^3:T^^f;p51TlTt3F!jnTiWl WfTTFfr Tit 31#fPif 3lk itTin^it Ft 3F TRtlT Tit % Tit: 7^ 

URT PiPl'HH HlT^ I 

(2) T1^3TpTwd’5rfR'Ttf3Firi%30 3T^'itT3^3Hi4T^ 31 Tpt TR fwiflT% 3TTT^ 'iTTFlWT 

TTT TTn fTTTifr ■fF Tit IFgTT TRTT I 

(3 ) Tlt^ 3lf>1T1Rt FHIT T l Puhll) Tit 'JIHthlO % fm 3n^ TIT T TT 3TT^ TftTR % fruft FIRF -RW^' Tlt^ 

-JTRfr TT^, T'm, WT, f^WT, 3TKR TT fwt 3FT FT T lit -31!% tTTT -sfR: T 3FTT fTT^TT TRTI I 

TFI 'frf^TTlRt TT Trfimt ^ FTT TlfTTTft Ft 113^ Tm Ft 'HI'('it Tttl thr Tlt^ ^T-"^ : — 
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’TOT ^ <l'319!( : 3TOmnFI 

(^) 3TTpTOTlW4TSf*T’^ ; 

(TST) ■pr^frKi 'm mRiF^ci o^iHifl %'*Tr^^*FT% «i'3iii< sr^^rr'P tfit i 

(4) ■5f7^34ftF?n^^ ■^^ra%3rT%’=TFr’if'iiT 

r=t)'Hl 'HfiqK'Jl'l % 1IH HI'H iff <3^^ <flirMr=l ■^, "OT 10,000 '7. 3lf%WT^ I 

■JTO’4 'mftPFnft ’'J^ H'3j0 TfSf SiqvH yi'^ "hi-fi ^Vll ; 

(■^) sqfqii 4TT'’-T % '?TI®T 3Trft|^fft"h k 1^, 

(■^) feff f^F#RT3T%f^ *419l(t %1'FT«FT 3FW^ I 

(5 ) 'jsi'IIHl TTT^ TTSsq % 4T8iFT 'Snf^lWt feft ’ft' «IMM 3T*TW -311^ % ^[Rr 

f^RfT Sift^ohiil -STRi^ qi^'qiO ^■qci 'RT 3T^FT HiiH 'RT ■3^^ gKi 3?®T^34|R^ f^ifl HffqK-'qq 

IJRT mfcf "RT 3TfSRI ifr, 3qq STT^'^f f^^I % 3i jViK 3iVl an^'^' Pl|^'>i 3TRfV % 'nlni ®q1\qR TPJ^ fqq<''i =hi^ 
■RTF RR RRRTT % I "SRI "h^l 'i4l ift RR fqq<,'J| '^' RF iflcil % ®q*l\ Rt Hiiqfl RF 4RRf% aifSih R?t R^ T^, iiilqn RR% 

1^1 

28. f^^55TT 4r^t»R^ 

iDCi) ^ arftRmfr Rt’-Rn RRf’RRt fert oqRw ■^, fsRTOT rRt RT RFTI Ft, R Rt f=IRTF Rt^RT afk R ^ fRRIF 
RRR RR Rfro RiVll; atti! 

(il ) "^t^ arfVjRRft aiKTRI ohR-qiil STR^ rIr RT aRTRT RrRt % Rftf^ Ft^ Hhifl “hT^ 'A R Rt f^RTF qi\‘M afti R 
Fqqir. RiT% Rft RrfRRT ri\‘m : 

RR^ fRRfr arfRRFTt aTRRT Ri^IrrI Rit "IIRF (1) RT "GriR ( 2 ) afiR^Rafl R^ fRRTF RR^ RT f^TRTF ‘RPlRT RR^ 
% flRR RWR RlfRRiTft 'arjRftT ^ RR^TT t RTTff RRRF RF RRTRTR Ft Wr fRT ; 

(R7; arfwdsTRRTRRtRTft 3ihftFrF%^Re^RRT:R^R!T»I,R^ Wt (R^tRFIRtf) 'flRTR Rrr fRRTF % fRTR 
BRjRftr ^ RIT MRiffl't'; aflT 

(Rt) ^TRT RR[% % 3RR SRRTt 11 

(2) Rf;f^3TfMRRft3TRRT <»*jRRl %fRRft ^ RTt RTCRTR -H'lfi'R! RF! t, fRRTF t^Rlf ’’TT RRRT t Rt RF FR 

RPR T|RRT #!F Rit IfFF ^ I 

29. ^Tjf 3TsraT Rm, PiiRnu srsrar <R)4Tqifl 

(. 1 ) arfRRRTt STRRT R)4 rk 1 RR=JR Rlt RfRTRI % aRJfRRI R^f % %T aiRRT fRTRt FS'-ftq 'RRIR flRn 
fRTRRTT fRRT RTTRT 3TRRT RRIT^ fRTRT RTTRT f, WR aifRRRft FIR RRT f-T^f^F, RRRft PRRRTfl RTT RiftTR "4 3TP4RT ^IrT RTRTRT 
Ft. RR R3T4RR Rr4 r4 Rt4t? "4 ^Rft Rt4t 3 W 3TRRT 44t 3TRfR%l^RR, 4 rT R>OT RlftlRTITt 4 fR^?! Ft, iRRfRR RRRT 
fRRRRTRlR HMI 'Jliq.'ll I 

RVr4 fR7RR atRfR4tRRR4’fFR%#rt3:F44WRPTTRTFTt, f 4 fRf^RR 44 4 RRT fRfRf^ f-TRtF RRT fFRI RTRRTI 

(2) fRR4 3lfRRTl4 RRRTRRfRT^RTtRR-ftfRRR (1 )'^aiR^RfRTRTRRTR^^ ^RFTRRr4t4fRRR RRf Rt RRTRtRfR 
% R'R'^Th-FRT4t RTR4 Rlt MRpRRiqt ar^RRRRTTR’M rR t RRR414RRT 4413TRf4 41 RRRTrH 3TRfR RRRT 

% RiR4 rtrI rk(, 4 ar^RTi 14 rt Rm,'ii i 

■'JR 4TR RRT r 4 arjRRT Ff4 q^irf 14 344R)I4 aTRRI RRlRTR '41 : 

(Rl) O/fl RrIr 4 qiil'l ■RT fIrI RTRT ■RTFT ■^; 'FRT 

(,Rt) r 4 3R444’gRFl4RTFlTmi 3TRRTRW3tTfR’RTl4'4 3IR4RFn4Ft4ftFT^ 4 rTr44 3TRRT RRR -RIRMR 
TTR ■Rr4 RRT44 3RTTRT ■RRRt 4 4 TRp^ RR 4 fT 4 f4 RF at jfRF aR’RRF R^ -^rI R^ ■RTRT ■RRT % f4R4 
■rIIrTRTRRR f4 ■RFWF 14rT RRT RII 

(3 ) (RT) 3t1rrttR 3TKTRT qi4qii) Pic-i*qq 3TRRT IrIrrR 38 4 RfiRRfiRtT R-R f°h41 viifRi RTT Irr^RTT FTRT aTRTRF Ri4 

4ff-prn 4RrTiTT?TT^F 'RPTRI 4t^ 4 rt 3TRRR RTRTT14 RS^TR '5rTrRRTT44 -'n t'‘ l-fRU RIfRT RfTRFt-Tcn 4 t 3|^ ■^aR ■?!, 3TPTRT ■4 f414r"t 


1585 GI/2001—2 
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[Part III —Sbc. 4] 


*hl4 TSm^’JSTT%, ^ ^*4 ^ ’STlftl^ERt "sfiT R?! 

3TfMT!^ srf«TOTTl 3TEraT ob+’NKl T ■*TTttT '?WT I 


T^) ■pTETWT'ST'EE Wfel "3^% ■^lEl 3T«E?nilTfI ■^n% TTRhSf ^ 3TftEtf47T ^ WEfl TT^IT 
srftrttT’T tr: ftPiRq 33 ifn aro TnrTflf Tfnr 1 

(4 ) ■^IFT’^ arfipErd a^ERIT 0h4-qi4 ni<iM<'i ■3^-foiPi'HH ( 3 ) %aijWTJl’^ff^T)qT^3TmT'|'^Kn^ '^-IP-lM^Iiro'ET^fiiT 
':1 mk' 1'T31 3TfVaFntt3T'4^'BfEHnfI^EiiiiH'^4*ii Tm^^'ffTJTFmi^EEwqTTTi 

(5) w aifliEErfi' 3T*iRT afRf^rrd ■'rI 345 ^ fV^fit ^ armr -■sriVE ter trt 

ar'-RT ^£414 3TTTEr%'^BREI TEE aPtCRIST^TrW^* 

^3fHT f, Pqpl-'-lH 22 ^ TR*T hI EIT^'^, ^<4T ETFI^EtERR % 3R>311 ^ arfiRiRi- 3TeRT ^ ar^EfteRT 

iTTT EFTT ^TTETIT 3TRRT HMni ■^, '3TT^ pPT^ WT ^ 3TR«IT 3Tf^'^aTT TTETT '^smRl I 

30. TREftfrT'^ Wn'’^^'?TOT'^R^Er^'t|T"Qfrl^lj 

^ 'tfr arftEERt aT«RT «b4'MKl TRHtf?T 4’’ aT«RT TFJpfrtw TR#! Tffstiq EFT #TT aT>RT TR RpR^ f^RTT 

areRT str fERft trptW 3T*rt Ritii4) % rrr % i 

31. -^Tra1'’^Tr?W^, ■«^dlH3Tlf^'^ »TFTtTTyfrlij*! 

( 1 ) arflRnft, Rt aftfilf'i'TJftRRarfljfwT, 1947 4i 1^El,TEaT4%aTgR7:‘‘=t)44)R'’RFft, 

(RT) ^ ^ arftrfwT % 33 *! Tf ^f 44)K t, ^ f^RTl Tngr tr ar^RT Tnjr;fT trI % f^Rfl 

EFRR RH TEvR RFf '®r4nT 3T»RT R4T T^ETT 33RRT ■RRlfl aieRT 3TRR TW aT'RT aRW WT 
TTR^'^I 

(TSr) fRRl ^4-4 k 1 Rit ■?Eff a4«RT 3EEft '4 rt TFlf ^ f^Rl RFR^ % TRR IRrI yQ'ijh RiT 

3TI9R areRT fRRt TR "S^yiTI, %4t ^ ^i CSfllM 3?PRT,ftRt filRRRi, argfRrT 3TSRT ar^rfMk TfiR 
^I^TTTI 

(2) ^ <+)4'=IK1, ^T4TlT3T«RT'n-qTT«lHim^'^^3pE!nt afr^nafl "^fNt"'ET'&T34SRt 

T; FtS t % TR^4 ^ f%rf¥R 7R ETETTt^ ^ ^ ^spHtcI ^ ^3^ TlT arsRT R; R ^-114IMH ■^tRT T^TT I 

( 3 ) ^ 4)4 ~ 4R1 TR*1T RIT WE ’E^TT aTW W 1^rP[% aftT FfcTfRERt RTR Eft T^W 

TR 3FirWTT % 1%7ff %, TER oEI ■g;TW %, WR ^TrI % RR fRW ^ TR’4f %, OI^^PhEi RRRTT, fw 3TCRT aRTTR '^TRl % 
yfirg^’pf I 

32. TrTS(*I-^ 

(, 1 ) E?r^ hI arPiEiiO 3f!!RT REfRirt RiffE yif^shi-O 'Eft t 4 arjRftT % fER Pti41 S'hPw, Trf4itT ri yifRErift ttti ariRtfRE 

PtTHl RTR rOfTprlPt "4' RTSR l4) 4 e1 I 


( 11 ) W^-tRpRR ( 1 ) '543r 4?T aEJHfiTTjtR^^EFi'^ Ft RfRETI^t R W Tr4RPtTEHR ^ %^?fiR'RW 
Eft, TER RTRTT RtIr Eft 4tf^ RT %Rt Re 4 Rft RIWlREI r4 r4ri I 

33. stf^IofTrtt 3iRqi <»i4t4i- 0 tlTHi-i ^f <4 >i4*E 


(1 ) Rft^ Ht arPlEilO aTRRT RFNnrt Tf^ RrfR+'Rt 'Eft ■^4 Rgrt E) fRET Eit^ TRTErR RT fRRT^ arfRERE RtEET EFt 
RfRTRTRit^ EHI'JN^ TeIEiK R^ RftR RT STT^ TRTET "4 RTf^Rt apR arfRETRt 3TRET 4)4RTftE^ RRH 4 RTRtfRR tRRt 
R'4T RT RRTR afTTEtRE 4 RTR R^ ^ ; 


"'Rg RF "^R-tEfERR fEiTft 4t RE4 Pi^^RiRaci 'ET Rl'J EFI fl'll— 

(RT) arfRRTTTt 3TRRT R)4 rk1 RT4rt% SFR fERt RfRRirt STfRT r4r|( 1 Eft ^TET tE^fE RTRRRt Ft4 ^ 3RRT RT 
RT pH'H ■rIre 4'FTRift"4 4 'e) r4 4I=m- 0 fits T^ti4 a-R^r H'-HN R ariRtfsTE rrIri rtr R fERft afltr ar^tRRrftRT 
Rgrttr rtt (4yi^ ariRtRE; aftr 


(T!f) ^’rt aTrERTirEtt 3TRET E>4RTftRT % TTR ^ aRRtfRE TRRTTR ERT RTR TRT^ RTR RTRTTT ■pRtRTTT RTTR I 



III—4] 
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'S^'TFf % 6KI 3TRt^lR ■(.1 41 '^TWr =hVll I 

(751) <41^ ’fl 3ini|=M{l 3T*4^ 'H)4’^|{1 R+i 41 ^’*1 ils °licll 3lf4=M^ 31I47H 0ti4’q|-(l IctM, 1^41 ’H^hh ITT PlH ils 

^rf^bhlCI 3T«(qi ®h*l'^i'(l STFlt^R Riy, 1^^751 eA'ii I 

34. 31-i<JMH 

®hl^ ^ ^r4=niO -ar^WT et>4'^i-(l Tjfjf) aPl^ 4^1 4«iPi?T hihctiI %^if^'4 arr^ ftcil ^ «ioi^ % Riy f^41 '3^ 

■'IT <41^ l.l'Jl^ftllf) '*11 ai-q micd ’SI^IFT H^T S<?I'm!,Ml aftr W 3T*nTT 'til'll I 

35. ■oc^i 

■sRt't »# arflli^iTfl' 3T*FTT 4i4t1lll TW*T Hlf^4iKI ^ ■'j4 ar^jilf?! ^ ■f^UTll 41 'JIW ^ ^ ’'J^ %■ ills'll!’ 

■4 Pi 14 «iii^ "^IT n^tiq "^ll tTT^ % t^H '4 <t)l^ ar^ tiup'Ji stit^ ■% 'M'l ^ iJliPiti 'I 5 I 'tA'ii "*11 ati4) ^spiTl 'T^NuT 

■*11 ■'Cp^ Mi'l'll 1 

36. ■RT^TP k“lT '7BT 

arffelRilfl aieWT «64'4 k1— 

(^) f^TlRRRl'^PlJinit, ■R^ W ^^■4 ■WIi4r, S^PIrW (^)'RTaT^ TTOeif^TTRf^n 

rill'^ Phtll ^ 'tiiqjl ■RF i^l'ti Hici'l flfil'ilj 

(73) 37^41 ■^■'flTH ■ferfl RTTTTl'^, aiWRaTRRT 37^■R^'^raTTTT^f'FFf T^afk'RF'RrTRTFt'SlTTHTftl'377% 

■surpHft % ■RiFPT f%n ■ftt4 ■^ ■%!, alPiR 3i«rr 37^*7 ■qTjni ■^ ■ferff tttf ■^ %1^ ^Rpsi 'f ■^; 

(7T) lH l 4a i Pl4i 7«1TT ■?!'WH 4*1, 3fPl*7 3TRR1 STR'TCwf'311 aFtjl'l 'FfI'R^IT; 

(■*1) "1^ %f Ci^iiri ■4 Phtll tHi4'JiPf4i T'^d FT anflRiT pl'ii I 

■WT^t^irnT; 

147717 % | j4l 'JR%'f%Tj: "711 %!TPiR 17«TR" 4l7®TTF'qT'Fft71T (f471%3TlT%T %fWT 

37777^7 - 37 ^ ■ilT711T7%''%t'4lRT%’%7'^ ■4 ariRf^l %t 3T3%4'SITRT t, ■RirailT ^77171, 41'f) 3TfH%T ^IFT TTTRUFT 

■3H IfTTTH 7iR7% 3TRen aT=*mi'SI^?! RiT 77W % *F "3^ ■Jl^?! ■4 >t 4 %1 ai^RpT % 7J1T% % I 

37. 4If 

■%r4 37f4RFft srqRl ■RTTf^rfl '4 f 4 7«I^ ■RT f%7fl ■% 77T«I ■#! arHla-l '^fF '^il^ "F^l I 

wvfl*<u| : 

■577'f4f%lR'%'51%FTF'%'f%4‘‘'%F'374P^'''4''517RHil7I: aTRRT aTRTFWl: 37%T!Rp7'^F^ *5*1*1^'TTTfRTF'f, ; — 

(■Ri) ifF'OR'ti trtI afiT 'F^ 

(751) 4N ■^ ■%! "Rm 37«n4T argrtR 

(n) ^fpTTf^aTtgPwqi 

(■*7) %1^ ai;((41(n tuftcH R;<aHl, aiMRi 

(^) ■%^ 37%w4Pf VF'OR**', ■R^PsTR) 3T«IRl'AT-'4tt4R7'4N 5 PJiPt RF aimT'n I 
38.7TTfttrat 

TJTT aretim % ■'J^Rlff ftPlRRl’ ■% ■'Jlfnf % f%7T, aiRT '%r^ arffewiff aiRRl *f)4^ITt fF f^pPTRf ■sfF awi’i-H'ii "RITFT ar^TRI 
aigiv i yin i aiRRi PiPjh ' R m titiIft ■^ 3T«irt ■#r 7 ■% ■!%%' ■% ■f%'i: ■^tRtrit ai'FRT 777 % arg^* ■% ■rf*! rrttt t 

37 jV II RH 4*7 ■RF ■RF4 RITIF f 37<!7R7 ■% l%7ft "RF*} ■% %% f', '414 ■% 'T^ 7llP<l4l ’4 'R ■f%77T T3;R1 areiTTl 37fRR7 'RF '4141' 

^l' II I 

1. 3lftl7f7Tfl 

( TJT ) tfli qu-a : 

(i) f4%T RITFI ; 

(ii) TT'BPft 37R7RTTfJlTT 'FITflffl ''jfiKRI 4*77TTSRI; 

(iii) nql’illi 'TlRi TTaii ; 
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(i) aTKRT aTTRT: 3TRi7irT 3^ 3T^ WT 

(ii) inFR '*IT 3T«m RER-RFT; 

(iii) 3iPiqi4 ; 

(iv) q«il+<i‘fl, ’^it 'IT^ Piql-qn -ilAfl'qni pl'fl ; 

(v) 

Pi “-I Ran 3^ f4PiqH % -314 wfel ^ qilPi '^' -IfH 'TRT 'Jiiy.'ii : 

{ 1) PhthI siPhomO jjtH ■'I^’'TTPi^Rw ?inf %ST^^IR, psw'ijx w 'tii4<,n '^, pT’^IRfl f^'ii'ilq hO'FI hi-h 3"^ 

TFl %tj;!??■'TT 3 tPt^ 3?r d^#n ; 

(11) ^aiflKlV "RR T!fR4 4’ sPTpaT % 3TTtTR RT PRp 3TpmP % Tm-RH 4i WTKt^I TT WTT ; 

(iii) P>i>-41 'SptPtoiP xte 3I*TOT PiR ■'^ (q^K % Pnu Miq 3l nqini %, 

4l~lPl 3 '^RT, RI?5 ^^4) 4q*J P" ftqR Php RIT% % pii^sh IPliJ, 3^ 3 t 4PR RRTT RlTTl ; 

(iv) r^iFrPt % Prt Rif^m artw 3T«Rn 3T^nRfH«h yPsh^naif % PrRRRfPrm % "tP ^ 

srffefRilP 'Rit ^ 4^1'll 3Rqqi T*iPrt *b<,ii ; 

(v) ^ RT RT PHIRIR^ VT ^ fitRTl arftTOp R3RR pR^ t'g RT Ri; RT aWiqH-l % 

■RIPTR%^, 3^3R dH<R‘^RIR^%3RER'?RWT'^'*1T3R yVIRlpRF f+iRuff P Rlt 3R% 37rRTW^ srRWpTiT 

i\-, 

(VI) PlRft 3 tPtoP RR, Rit ftRp TJRt Tte ’TT m RfHtWmH % T?fTPT RT 313 3Rsfft 1%^ RTT TRlf RT 

■qPTft^TTTlTfp % PRTRIRI pRRlf RT 33^’ ^ 3t^RR 3 r 4> PlW^ p3"RT R3 RT RlRRTlfR; 

(\11J 3lfRR3fr rPi aP l fT^ ' Pw RT 31TRr ^33 t ^ •3^4? -> 1 ^ WR ^ RlRTRrpT; 

(viil) 3rPrRilT)' Rli' Rlt RTRTPiT ; 

(Rl) fWt'RfR3rRTRRR%3RRf3%3f(RTRr3R«lli’^P' Pl'^'W fRRTf aiPlRlRtRlTRR313^1 % RRM T^'^TTpRi:, 
t^rR% %T 3p 1 r^R 3 PlRTT RRl RT RT 3W«bl Pt^pRI Ri^ TRlf % srj^RR^RF^ I 

(31) PfrP ■rPkT RT RRR % 31343 fR^RR fRRp 3rftlRnP R^t, 3R 3^31 RT RRR Rlt TKlf % 3TgRR; 3q*R 

(r) 33Rt % MTR % 3R 4f ; 

RT^Rf^^ PrPiRH % la'JS 1 %3R~15r^ (i) (iii) ■4*fRfRf4^fRRft^l4'3n:5'Rit3RTT%RiT’5R3IR^, RRfRR 3rfRR5R) 
^ 33^1 fR3^ ^ ^ 4 ■ljf%3 f4)T ^>1TT4 3fp 34 15 I^Rf ^ SlRfpRl aiRpR 3rElRT TjRft Rl^ ^ STRpR ^ WT 

RlPlRTCt RRJl Rp:, % 3p3i:R^IR RR 1^1^513 RRIR yi^fl Rr 4 Ril 31RRT fiRTI Riy,'ll 34t 34 rrr 43RIRT^ pRU Rtj R^IIR RRTR RT 
Rf4 Rit^ 3l, Rit 33471 RTft3 Rr 4 R3^ WR 3rfIlR34 5RT pTOR pRRT 33373 ; 

^ PlPlPt^ RlV^ 3^3fRl4 RU Rl)^ 334713R WR 3TfRRjT4 % 3R3TS1T% RTR fPiPan 4 IrRI Riy,'ll 

3fp ftlPSR RR "4 334 r RR RlPlRirP R?t ^ll4 ^ RIR 4^3 r44 33471 RTPr PuRT R333T 3?^ R3R 44 r 4 R337Tt ’f^lRp ■% 3 r4i 
RTR 334r 31STRT 3344 RiT "STOR RR4 sfk 3rRRI -*^13 RR4 % RRtRt 3rRRrf 4 : 

R17^R3 vft-PHRilf 3ltRRlTr4Rft33R7RR13TR^'|Rfi; ; 

(i) 44RTRlRf 4 Rf4R^TRRftrS 4iff R33T t, 4 ri pTRimR RRRt R-oilR'll R33^3IRT%R3TTO3^71533%: 

(ii) 4Rl43Tf4R34VlR3T3rR3T44f4^TR34f4iRrtf4R434R33RK34T44Rll3RK47pRn14?r%Rl43R5-%R4 

4 W R^ t; 

(iii) Sif^chlO 4 qin.«i qni34 Tlfiw % 3 Tr 4 37R4 3fR4 4)R Rlt t 4^JT 4 +41aiK RR Pnqi 4 I 








[■HFr in—4] 
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tt 

(^) eht;iT!ll< % frm 

(i) 

(ii) 3^ 

(iii) 6 Hpl-il ■!JtI' ^Hft(on STwrfI? %)■ ^fRs T35^ I 

(■’jf) eF^rarr% 1?TT^ 

(i) ^pHl; 

(ii) (Tffe^) <1^ '<3a'n; 

(iii) Vrit'^T’W^'^TI; 

(iv) ^ TTR^ 3lfVWT W ■'I^ W t TT) 2 ^ 3TftTOm 31^ W 3^ 

^C11 *ti<i1; 

(vi) ; 

331^ Wi3nf»3’^n^t%^ww^3TT«4%^ f^iqr^smiTn 3i\T 
ir^tr 31T^%f35RT 3TRW'^3Tf^3^iTd'S^^'^%'f^’3lft<I'^1^P’4T '5im,'ll <^1 'ill'll f'iti >3^^’TOT ail^lH 

:4»'W 3tkt^’ "w yuan a^)?: an^ai^r^R ; 

^ ■aiNr ^ aiTO^lW 

(;,j fi^ TTpr^tf ■‘rt'^^TKiT'l, ^'Pi’aifiT^R 3Tq^ «<<ai'Mi'i) ■^'5^ Tcrm'l: 

(ll) W#Ttfe?! ^5Trf)''teTTt1^ra4''3^ '!t>f;i’«)K 3?1 t'^ AbqNK%fi^lT4?H 

■A' ■fTO ^; a^tr 

(iii) arf«-j^%-3il^^FTr^W3^^fri^%a3^ 

39. UUhMI ^ StfijrMlM 

Wm38 aFi3T^i^3i)'af5t3T^’2Tflrfn^5RrifOTT'3n'?i^ 

(•^) TTft;-Bf -ncir aTTOK'TT arProrO' aremr'(M^ rt" arpn t, w -hi'hi^'h 3?«jqT ^ ■fes 

(T3) ■3r?3 arfwft 3Tq^■^r4mf ^ armiPro’a^rci'i^ ajlrf) df<ni t; ar^T'^r 

(^) ^ arf^TOR) ai«?qT 

(-f^) ^ 3pq afiRniTHiTTn 3^o^^qp|^<^b■ tlT; 3Tq^ 

(a:) 38 % 3T7r^ *IT; 

38 ai^w 3FI 3rf»3^1?OTi ■an ■?TOn i ^ ^ ^ apt #1%^ ■^'aftr ^ 

% 'HHSiT 'itff ’TOrr 'Jiini I 

40. % (c4li,■yif^'^iT Mryi<<l'ji'1 

38 % 3171^1(1 aftr Tf^i^ ■«(?) ■?t 1^ 3Tf?P3 anijTi ■«f) wI.^ 4R, ^aiFr arf^^^iiff ^rt f^fRTt aiftRiifl "TO 

arfq^ird’spi ywi-Mir^n ; 

wg, ^ ■’ROT 3^f^^^^, 3r3% ^ ■air^ aniiirsifl 3 t^ ■RT^aif ■^ ■rt sttti; ■r%tt, 

f afT ■^’ 4)14 CT ■fe^t arfOTR’ct Rit ■Riftn ■ot;^ f i 

41. ^1HI'<< 'HI'cI 

^ r^r-i- ' w')' ■4: fOTft ■«m % ^ ■jt^ '^, ■*iP; ■W^ ^ aiftTOif) a^ero -g;^ a^l^r^irt) afn ■f%Ht 

^Hn-HN n’OTT^ OT'iw i^^ aik ttm! % 31 j^vimPisb <f)il«(i^ ■STK^T ■^ ■^int ■^ 3?n 3TE34ai^sFt^OT^i!t^fe^nK4f 3^h:■Rm^ 
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^ hR.Rt'hRi'JI ^ «sic| <{lil % 4*1^4 3Tt3T8il ^ 

-sfR % 4«(*4■^TfliFT RiR)'M-fl li,'*) ifl eVii 3jiR tJhI % ci'iim,'TI 3hRI41 ^i*ii'<h 'jiIti 'Jink'll 

StVt RtPitHH 40 % 3ici*ln 'iii'q 'tn.^ ^(iRw 3^ yRtiHi, 3TftrR 3ii^^>i % <)41 STPtorI % "'TO ^ pi'll I 

42. W*^ gf^t>illl( 

^ RiPi'hhI^ qpjin (4i41 Min ^ pl^l 51 ^ 4t, Pi^^iRiRao <sh«(^ c^i'j^pl'l '^ipi *ip 3TEl4 ci'ii*(i 'iiicii i^ Ph 3iflH“tii4 3 T*t^ 
»(i4^k 1 W MPshiliaif PM'Wt, 3T«rfn^: 

(i) ■31^ PF 3TRlF Wirar ■3IRTT % srPrarfl 3?«I«1T 3l^qi(n(li anfepri wn t srem STTOTf^ 

ttiqi'qi* 3T*M'1I 'Jipi 3 ii<1m 'til '5ii^ 3^4 mhi"!" 4 '31 “^[4^41' “hi *iqipl 'til 3iiq^;'H't)ni pl'H^ 31(4qilO 

STETT^T ftv^'qid Wf f, 3Tiq7n-3l^, 3TKW^Tm4f, STf^T^f'^541 ^^"an 'H^tifll %, 
3TRrqf WT^34FjpT3?eM3T^'^3fTfV^4RWf^JRET4 3T»T^ 3i '^, 

(ii) pft FT fFW % ■FTF, WT FtftpfTfl t 3Tfi441T^ 3?epa(T 4 i4-'4R'1 % 

»b4lli MWMI 'SRFT^, FF sttfPt arew^ 3RT yif*^sb<u| F?fFit 3T?aT<JTF^TTFV 

4 FT fi''!*) 7^, '^TrF^% 4i fViiJ!, ''4i‘e| '43tTI^T?TT%'ftFFFTTT^fV?T 3TP4FilfI 3414 ^ tt)4Fi'0 % 

3ijjVIITlPl«ti '4)4^1^ ■^fflFTTFt 'qifti'I; 

(iii J Fftj%T?flF Tlfl4ilTI 3 (i 41'I 3TS7FT^TF 31^FlftlFiT^, tiifqi TIF FT RiFK FiT^ FTC. TT3TF Hlf4®hl<l 

FtI TIF % ft) TTfIfF qi4'qi4 ^ If 3^ 3i^^ii^Pieti TlftiFT y k'-F Fil '’ii'fl ^if^F, 7TF, F^T ftf^FF STTPfF 'Jii'q 
ftr HM l lF 3 l iF 3TryFT3TFFTFTT !<Fl3H %^ ^F0F BTIfW ^FtIfF farft fII f; 

(iv) WF srfFqii-O STF^ft Rh| 4 TFffF Mlf4«t)l<l q4,‘ii 3i!lT FF RhIA TTSTF yiPqqiKl 3FF)1 TTF % Fciij, 4 )iOf 

TK l 'il l 3TTFtF'g^ A^'pFFFTFnTfFSrFFT SFTIfO')FTFFITFIFT^ % 'PTFR ftPFFFTTFiFTf 3ftT 

PuPtf f 38 % 3 TTr 4 n stffi TiF^Oi) wwi fitf i wmi ff^ ft^ ^ 3 iffi ) ft %FfrF ttf^ift 3 ff\f 

Fit TTF FT 'PtFTT FTT^ % FTF WF FlPTFFTt fFijfF '^FII 

W^ofTTFr ; 

Fiti3TfFFFft3TFFTFFt^'STSffFTIFfFTT(il41 HHI Jllil'll Flt;'3Tl^ FikiNK IfFRF 3tM 4FF, 1988 Fit FTTn3,14,1S sffT 
16 4* FftFTfFF 3TTFTTfFFT FIFTFIT FF Ff 4 %FT t 3TFFT FTT% 3T^f^ FFtFTF % 3T«1FT W^4FF4%FTf STFFT 3Tgf^ 

3TFFT 1iP5 FTII^TJF 4 FTFFT FlfFFFt FF FFtF %FT 3TFFT TlPw^l FF FFTF F^ 1 fFF I 

43 . ■4i=hlcl4i ^[44*1 

FiTF%FFtFn%^ 34 fFf 4 3TFFTFr4FT4Tm3nfFFFTt’^'<j4 3T3Fftl%t4FT Fit ^SFqwr f4fT I 

44. ^etlfiglrl % sflc; 'FTlt^T^ 

(i) Fit^ 3 #TFf 4 3TFFr FFfFl4 Fit FFFFR % 3 f4f 4 tFFFFr#T t 3lfFqr4ni Fit STT^ FTFT FF Fit f f4 

srftTFfthFFit 3 TT^%F 7 FTF^ 4 t 31 j!; il TlPlF Fn 4 FrjFF 4 TTl 4 FFTTTFPFFF 4 FF 7 FFTFTP 44 FF 4 ' 3 t 4 r 3 n^’ 4 > FiftF "44 FF 7 
14%^ FFIfft 45 4ft 4' F?TT FFFTF I 4tIT fFTFpFF 3Tf4FF4 3TFFI f4ft 4 srffeTFf^FT Fit TFThsT 4 Ft 3TFfF 4 t f^F; fFFft FFM 
f 4 % t^TF FIFFiff pi'll; 

(ii) 3Tf4FF4 3TFFT f4ft 4 f4T1% 14Tn5: Sl^VIITirFSb FiltFfi FITTF Fit F^ t 3rfFqr4ll Fit ■mfTTST Fit 4 fT 4 wf FTFT 
viinj^in FTFT SH-jVII'HpIFi f4fI^ FWnt T^4t 44 ■ftiFF 4 f 1 4 FTFIF FFT 14) FntFT^ T1FTFT It^l 4 'Jlicfl % aflr FTT FT 3iT?ii 3 t 4?T 
FlItF F^ Ft FiraT t l4FfFF34FF)l4 3TFFTF4FTT4344Ff4mFitTn4T3%FTC4FF3flT/3TFFT F^FTFTFFfFitTTTI f4fT^ % 
TTt 44 stir 3TltTF 3n^’4TFTf4T’4%FF7FF4FTf4^WF4f ^FFF %14 f 4t FFIFTT F^ FtFT f4FTF 3 Tf4 TFF % t 4 Ft 
tn?) 3iVic;ii % 1 

TFT^tFrnJT: 

If^FtIfFTR 3ltT 3q^H % 4F^IF)TF 44 WIFI-F 4 fT Pl'^rtl FTTF, 3T^^ITTTf4F? F^tFl^’ % 44 sttr TWiTF 

FTfFFFTt FITT 3tftrF 3 t4fT % FTUtT 44 FFT 4F) 14^ Fn% -Fiftit I FTTFI FF Fn4 FFFT FFF Flf^FFTt 4) slftTF 3TT4^ 4 t 3Tg;TTTT 

4ft I 
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45. Ph^H 

f!TJ^ ^ WT STO PlHftTT ’^IT 11 pT^hn % T?h!pT, 3T«RT 

1^ Tn5; 3T5?1K ^!PIRT M% TTVi^K 1^ : 

1 . atflraTTt^’RTO^’^f— 

(■^ ) 

(i) Pid''<i 4+1 '*J?T 1/3 Pi(rl«<i niClo ®4T Pti'wl 'll 

(ii) ^ ^3Ta[fV%%^ ; — 

(^) jS|s(i gKi '>iifll •iy *^C1 ^ni '4 tI 1/2 '^il qp 3Tf^<t)i'() '®fI' fliOo Mec?) 

<41; 

3T^'!fiT 1/2 1 

(T3r)»i^ 

pTH^ ^ frj4 SPrftT % 'WPT M% ^ »1s«bl WtT^ MTU neiT 3T^ ’p; Rl % 

TSR^C^) % 3M ig »g (i)3ffT(ii) ■qT3T»T?iT ^^%3Tf?-™pqf-qr7 =tt^^ ^ 

i 71‘IHI 'Jliy.'ll 1 

2, Rnfwft % ^— 

(^) *J54 

(1) Prd^ ■'TKi^ #1^ 1/3 ^i^RTd riM®i4 ^ 'mrPs n i=l i^rt >’■11 ri% fWr 

(ii) RFl SRftl Rm.— 

{^) Rf? RTR ^ ^ ^ ^ ^ 1/2 ^Rf^l’+RRt hH'^H 

W *1T; 

{ 73 ) 11)^■srI % -tyrtti,R f? f^MFTPi ■3ira, ^>4Riit' 3iw l^rrt ip^rdhP-ic^if) % 

RTtl, tjraPsff ^ inf^ ^ (Tifha ^ ■0; wNT ^ikiw %RF;'q;^R4%RK^’TrRF; 

ft, 3TKR1 % tWl yRlPirtT^^ITRT'^'^, 

^fpTTI 

(■0) 

ff#T=T■^'1^1)431^1 %ffniP^Mff^'?5te5R,f^R[f'4TniTRr31^Rfi^ifRR '^■^. ■^■ 41 :^% 
■BR^(^)%^Wn?(i) 3^k (il) ^T^'JTtfT^BTRT 

RTfTTT ; 

■RT^RF 3#1^RT TR1R1 "(pIRT >1% RIT •‘fITTFT -aTR ^-qR ^ flTI 7R1 ppR?^'5R 

3F7R '^TR t'd'll'l, WRTTRT'SWIFI ff ^ mi f ; 

■qiRl RF % Rff r-i F Ri -sffl 3T^«i % ^?taR ■4itf !^4^ard araft aafW'jm ait araj aird % aiaaT ^aiPi'fti 
ft aar ft ^aait fiarfai^ att arfHa "4 ^ ailf ■ 3 RH 1 aar aft ffar Rianr I 

46 , ■ffFtsFTRfl SlRfU sftr HlHclt RiT 

asiia arfaairft, FFirf aaa fh airaa aa taf^i at f aaiai % 1ai afViaiRf ar aataif ^ ‘jaw af afa 15 a aiafa, faaf 
aF Td i f f ad ar, %P^afeiPaaf, RtFaftr^PiFiaa^fftaaiaifaiai fim, aiatafiatiRaii j'law faRi anjii araff atrtaiaff 
a rfaaRl saa^a PMa f ft tna aaf^i anft aft ffai aiJtii faa^ aaia ft siPiaiRt at aataat ^ ti^ "jRai a% 
aTaaaR%aitaiT 3 ;ar*aftaia%TTi aa -aiafa taa^ fl<n aifaanf ar aFtaat Pifaarata f, at ftai aw artaasRi tafa f, 

aitainfaf aataaT3aaaT%aaa aHTRij'iiaff a^itarafft aiataiaaatfaraarft 1 
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[Part III-— Sec. 4J 


(i) '3Tf^=fiiO 4 i4'^k 1 Vf "3^ ■ftfpPTpr '>ik 1 r=ti41 3HT^Vi % 3T4t?f arlViW 'PPTT 

rfenl ^ piPi'UK't) a'l ^i-ccl i?; 

(ii) 3T%r ^ ^ 3IMTTT^ ^ 45 %'HhiT 48’4 srrHk 

■siftfw^^w arftpr i^FT Jiii^'f) i aT4t^pft^3fifii:^K^3T4h?r'qTf^r^ifT^3fk'3Tf^^ 6 ^>4^ ^ 

3T^ infl I 

48. 3i41rflM MifiietiiO 


3T%T: 

49. 3Tt}tH^3ltr^ 

3ih 1(1 ^ Riy, l4*^RiRafi 3T^f8I3Tt ^iT nicn 'J|I<^‘ii : 

(■a) W^'TTVtHCWiiyf 

(TT) 3fr^r%T w 

(’Ef) "w wiRw'iii '5*^ ^ r4^;'i!ti'l’ wf jimptI i 


3T«ZinTV 

50. <6«( 4^''' 

51. w n ff^ r^WT 

(i) (4)41 3TftofiiO 5 I 6 I '^^'1 -34^4 '4^ W -HHihi tit '3iiy‘il; 

(ii) Etil ^ °n4'^i0^ <i<a[«t *t5< 'Jii^ 0^1 4” <H<al^'fl “41 oiflo ^ '^(14 stp ^1% 

^ ^1^*1 j 

(lii) ^rftjohlO '^IT <^4'^l-(l % RPT^ ^f 4'ii'=t>n?1 % <^1-(ii lit Jiidl ■^, ^(n sfR 'ftjR 

TRTFT RIF^ I 

51 

n^rtHl ^<11*114 ”4' -3^ ^dd'Hl'l % 3Rftl %’'JTI lfr4 T?! ifr^'^FT TPff ; 

RIcJ "eTT *ii 4*I14 °ii«iRi<^ dKl<a ^ T-^-l '341 *h 41^ TTpft hkIisi ’'RTjftJI 

3ii?tt4 «4i'ii f^nr Hp)^ "4 ■ej^ ■f i 


3T«ziniVI 

3frr'< B I 4 Il ' ^ R 7m 

53. ■^■n«*)K 

[414-^41 % MiqNldT % -STI^^itfpT 3Tf4ct)i{l iR Efr4'^l{l Pi*^Rnf<an 'RRiTT ^ Rn4_ 4M pi'll ; — 

(■JR) 3i|etv [4*141 
(131) 
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(f) 

(f) armtTTFJi 

(V) 31l<t)RFSb' 

(11) 

54. ■^^TmjT’^’^TlfcRTWTT'OTfiJ^ 

'hO ^T^RTFit ’TTTTT'T yiF^^lTl Fil pT'll I 

55. imr cTTT^'HSn"^^iSft'TITTm3Tftj^iTft"TTT'5TTf^Tfl"^ ^TTW^FTT%'3il"9lf^ 

(i ) FiT •arf'WR % ^ Fim f^FTt fit TIFFIT I FTF "^FT FF BTfFFT^TTT ^ fFFTT 'TT IPTiTT: FF 

FFTT FtT^ ft "3^1 T.F'T FTT^ FF 'F^'T Flf'TFFTT % FTF FT^IFT % I 

(ii) ^5(7 5i<| TFR^ FTT^ ft: FTF^ STfFFFTt FTFFTFTTt FIT FSiTF FTfFFFF T^ FF^t FT FTFF FFTPTT FF FFTTIT 

t; ' 

FT^ F?' FfF ■3TT TTFF STfVFFTt FT FF^Flft ■^TSFTFF F Wr fT FF 3TF% ffF FftFK % FF^ ^TF ’ *j^ l d F 
T^fTiH #FT F^T FIMlf^TFi TST^ Fit FT^ FF FTF I 

56. 'Il'W 3TT^FT RMl<i ohT^ «RT 

FT FFT arfVFFft FT FFfFift, ftf TIFT % fTT% fFFTTTT 3T=FFT FTti arj^TB ff^ fFTFT FFT FT, FFT tj*TTF FT 
FTFF STTTrFT FT^ ft FTT^ ■^NtTI FT I 

57. fTT:tTFFTSjtF3lftlTKTftm 

f'f^FFTtft^ <h[fFTITI ft FF^FITT Fit FFJT FTff Fit ‘FIFFT I 

58. 3T l ^ f^^ ^ 

(1) arfFFTT^tFTFT^^^''^^^^"®^'^'^''^ HRflR*Tm’FT 12 FF^ f^TTF FT^ iFIFlf^FFT ^ 7^ FFTm t : 

FT^Ff %'t(FTFTT'^''FTTfirT'^ .J^f^FlT STTFifTFFTFH Fit FT FFTTfl t; sflT 

FT^ FTT artr % % TTTF FTFFTTTI FT^ 'Mf FTT FF Fff FTTTJTTT f% FFT FR '^* 'JmFfwTftl 

F^ TJ; fFF 3Tf^ Fmj; I 

(2) fF)Tft3Tf^TFTTTtFTFritFTTtFjTFTTFT['^%FFF%#T5TF'l’^T?TTH3TTF:f^FFT3TFFTT7r'^^FT#FTFT!TTFT3F% 

■FTF FT R^y, FFT Rji F?f FT ^ TTFTJ'TTftfFT ■3TTFTT FT TFtFTT^ Pl't I 

(3) (FT) arfilFTT^%FTFTt ~^' filTTtt Fpf FF% WFlff F^ 3TTFTfrFFT^ 3TFTt M R' FTFltt 3TT^ 

FT Ft^ FiT^ ■^ITTJFt I 

(TF) Fi4fi( 1 % FTF^ f^RTTt Fif ■^* FTTI F^ # F^ dHIFRFF' ^ FtT FFfFT ^ FT FTFltt ^ F 

FftFffrrr 1^ ^ ttftttt i i ff Ftrnff P f Rif f 60 '4' ftf FtFrtt ^ -^Ft % arfrrftFTi TiWt i 

(4) ■FTFTftFFT FF^FTT FF-IfIfFF (3)(FT) 4i F«TT iFFfftF fF^IFF 62 % 3tTr4F fF^ ^ FtT 

IFRtFF 63 % atrnfF FTjfiT^%FRlRFn t^3rFFFnTFtT^%FTFF^Ttt7nTFF;tfl't I 

59. f^n?tFTfferaFTIT^ 

(ft) t^ft f^iTT ft f^TtFifiRfTTT'^|I'arf^rTTTfJtFnrtt 

(T) 3TfFFTTftFTFT4FTttT^JJ^FT^% 11 f^%f^T?FTRm%1tTTTF’4f^FTFTfFFnT'^FTTFTFFTFT : 

FTT^ F?' ■RtT ■4ft % -SriTFF 4' FT '^FT % 'niTTF 'Flft^ "4 FTT^ fF^FlfFFTR F# TFT ^ FFtfT I 

(2) 3TfVFTT4’m'FT4FT4’f%T4'4TTFF3TF4^3Tf^lF4FlfFFiK'^4‘4''4F^^'FFFFIFTT'^FFFttF^FTfFFTR 
FTT FTF ^?TFT 1 

(3) rF!?l'TlRTFiK'^FTFFT4FT^ 3 #TFTt4^f 4 3TFfF%ft^FFftFlf^TFT Ft 4 FTT PFi'IHFTFT 1 

(4) 31 fWFT, 1989 FFT ^ 180 ftFT' FFT FTt 3TFfF % f^, fF^FlfUFTIT ^ Ftr 1 ^TFf4, 1990 4 240 RrT F 
FFRtFT FFT Frt f44FTf4FTTT "Ff^F ’FtT ’FT TIFTFt 'i^ I 


1585 GI'2001—3 
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[Part III —Sec. 4] 


(i) '*n ’sro niilo El?' 'Jilt'll fliO^a 

I 

(ii) "3^ fit'll "t>K''i atnin '3'T-'PlPf*ET (^)(1) ^ ^ ''JCl 

; 

PF■*Tft ■^TflrFT Hifiitih'rtf '<nTT i[,yi ilfitH lef ®nTit ■'^ Ri^=n sr^a^T 

^)T ^^cii 1 

60. iiflmO 

'Ji'iqf) % TfSTT f^TT 'ii*f «i<n1 'iii'j.'Il I 

T!pf ^'<+>61 pin ^ Piy^ ^ 'i^ I 

(is) arftrsFT^f "*11 «6*f'4Kl f^qiPi'^Ri 

5/3 arjjrftr Tjt-oTTTpft i 

(P) fWf 'ti^'eilO ■^'■’JTJ '^TKft % TW3TT 

w f^Jra^' 3^ '?3Fn ■*TT -ipaiwi f^ TtirT t "qr ■jwt "n^ '^, '^ ^ %#st ^ wt tw "SF^ 

w "^f 5/3 ftq lifiMifl /f[rfe«hM ^ qit ■3IRT 'Jiiy.'D i 

(Tj) ■onfTarfiiTqrit'qi'qi^f^iTffqftaiyHf^Ri'qi'fTpiqqqff srqfijq^t “■?j3-'ftr^^"%'9^'£fPT3T 

qqr f, 3 ttt# ■^fITT^f ^qr w qfl ■3n%3TTqft <4^mff ^/Arfe«h« arf^iwq io ftq % 

3i«rfi^%xrq?'^3raRF^ vnr^'sra Hiqi 'imi,<ii: 

qpg'Wf%^#rTd ^gl/APCT !?!^ rHHrwr<afl ?Rff%aT«r#T3P5^EqHT#^%^?fqT^?ifan^^H^t :— 

(i) arfqqiiff'qr■qrAwi'■sfhfrr^/AtoFWqftarqfq%TiftTR^Hn.t:^fi*TqTinptqqqm c'lni: 

TR^'qft: srfqqq^'qr qiA-^iA nil ijan «A H'3i;<qff'qi qA^Td/Afe'+td %'feTTt Hf mq % liqq ’A ^ 'MR6if**iqT hm 

■qq:Aqit3rfTfq'5^^qT'^pqJ3ft%3qr^'^^fqT^'^Afsqi^'^'?3FtAf'A^^ arqfqqff 'Jiitf'A i 

(ii) qqq % ■(?hH ■qt^iff/Af^w Tm^qif^ 3qqR qr Trip qft I 

(iii) ^q?r qqfqq^fq^ PAPtiweb giq"an^t WqTOiqqF3-qq311^«A*iiA/Arfe«t)ti'^#^ M'tml ^ i 

(iv) ■sftqTff/Af'Sqi/i^■^<ftqT3qA%sTfqqiiOqi =t)A-^i<l 5 ^^iivi'h qnyq^n-qq 

irjTTjTT % 1^-qjr ■qq^ t fq^ 3Tq 11 

1. fqqfcM qft Tnfhs qq^ ^rf’T^Rt qr qiA'ifiPf’^qi'A' y(Aqi''j’f % Ri(i 20 qq «AHiA/Arfeq)ti qq qiq ^A'li 10.+A 
isof^qq/TTfqqqff'^TKft^ I 

2. f'i/.jfqq qff Tiffqr ■q srfqqiiA qr qiA-^iA '^qT% ycA'n ■q'f % f^, 20 f';'! qA ''flHKl/Ars'tin tggi qii Hi^i rA'n 1 
61. 3raTMRnT^ 

(1) arfqqiRf qr qiA'-i i' f l qit spqqEqT 3 ^ arq^en A: iff qirqqt ^ 3q% qm qft^ ■qrqrr’T Aq 3 3t Ak qq qiq 
Trqqfi Tfqr 'frqfq q?f qqiq A Tiqq '^.q^irq qTfqqnA ‘sei AArfA ^5! q^ -HiAiIAn q^ft hni qirqr A1 sAqqiTA qi qAqriA qA A^jr 
qff quA qkA 'fFTiv-TiTw qA qqfq fqAi At tre 90 fAq qi 3qqA Aqi qA ^hki aqAA % /Jkrq 360 A qfqqi qFf AAft: 

qr^ qrr fq/ ai i iq i Riq qftAqfqqf A ar^qa^ At^ % arjAlqq A fqqA aAqquA qr qAqiA qit ■gqq 720 krr qA arqfA qqi 

■qqrqTTnT AsjT qq Rq^TT % ; 

qTq[qq Akfqi3rfqqAtqtqiAqTAqA^qqtAATTA%qiqAA'ArA%3T^fikiqAaTwiaT3A 720 Aiqqiqq: arPiqKq 

^ tp5|t qq 'qqdi % afk AtA, Apt ^ j,Ai<;'i AA qrqq, kqfiqq qq A anA fAq, fAAq qinqi qA qAqr 1 




^!fffc5^SEigifei^Ajnta5itafci£.iiEt^kt>sitin.^ifcKfcK[£«HciKsit£hib;MmiiaEacingg!ifcaE;fei^kacgm 


59 (■^)(4) %3T«TtfR: 

wg *h4-rj R! % ■w«r '4' w ■% % w?WT '3^7^ #5nt t, -3^ - 377 ^ tst^ ^ 

ftvI'TifwT 37^ % 1^ altr ^ I 

65. ^7gfttpi;^t'3fJt37^%^\7FT^^'^ 

1^3777 arfVsBTt^ ■'TT 8h4^Kl 'Sfrt ■’73J7 '!fr7 Tjft g^rpTl' Slldl % '^TH 4(lt!7 W 7FI f' W 4’'4i "3^ 

^ ^ 37^ ■97'57OTm'^ W7 7^% % ^flTR "TO^ ^ I 

66. ^7TTirt^T slftr 77777777 

(I ) 3Tf775RRt ttt «64‘<)k 1 fiTT 37W 'w477R wl'^'ll ■37T%7 ct,i4r«;qH 37RH St'ff I 

( II ) 37fT7^f;T7t^'5iT4^fT7tf^1^7Tn77'^^%i^ft4ti ■^^■377%'37F^^^^74f<q77^77^'^^^ 37f^f^7^ I 

67. * 14ili}U 7 37^7^7 

( 1 ) 37f77Wt ■SFfwt’ 1T3F7 3TT7 ihl4u?'J| 37^ % "TT? #TT TTlf^ 7^^ ; 

(T^) % T?hR 37^ ■571% ■77 ;f^^gftTT % ■'TT^ 377;’77 ■Hil^yeui ^ 77%, ^ 

(75f) ^ ■ 97 ;’77 wfTTTT^ ■'7% I 

( 2 ) '+)l4y?'J| 77779 97^ 379f9 37979 97t ; 

( 97 ) 37f997rd % 7799 9797% 1^;97Tf 97t 777 ^ 9^ 75te977 7719 ^ 37f997 977 379ftT, 3ft7 

(73) 9;ih9T^%7^9'4’9797%'R7977f 97^777OT9?r737^977 7?; ^ 37F997 9it'3T9f9 I 

( 3) 9777^7^77999^379f77%%79 37f9977ft97 977 ^ 77777 97797’ 57797997 - 97 fR77ft% 391977, 99 9^979 9), HR9k-797 
7^ 977 ’779 97971 

(4) aTferoft 97 97^f977t 977 37^ 9777f7799 379^7 97^9997 977^ 77TT9 977% TJTT^ 99^ 97799^ %f^9 977 73791^ 


7317997 : 
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■’Tir ft) ^ ^ ■'P’ht 3^ <t)i<hj?''i '^’ ^ ^ i 

(5) lift ftj^ft'PP’TWPI'^tMPft'3T'flftftT1 3P4ft’#f7?r^JTTT37Ttl 

(6) ^fts^ftarfWiO 

^ ft;^ ■?<IR ^ ■'K ^ ^'T^ Tfr 3^ snft 33^ i 

( 7 ) Rti+fl 3irt|itii<) 31 3’43|{| fed] 3rfl% 315 ^ 1*1 WHldi')! nift 3T =t)l^ ®hl4'-IP^-‘l '+I'*T*I 'ipl ft*JI 3nTJ3T I 

3T«Zim7 

ftrf^ST 

68. 

(.1 ) 3T W4 3f[T TI 3 M 334*1 3Tf»#rq3, 19S2 (1952 33 19) ■4' 

% STJ^ hMnlH 'MH3W ^ 3:7 # t, 3)43 k 1 •Hfts'f ftfti 33 71(;63 I -aiftWRt 3T 3lft3lft 3ift '^31 feRT *43*3 ftft 

■3 [Vi31 3n3 3T33 33^33 bTf*lft33 ft 333ft ft 3I^RT( ft^T 1 

(2) ( 31 ) 3)43I'0 ftft3ftft 3rftH3333 aifftftlR, 1952 (1952 33 19) ft333ft'ftftnftT 31T%3Tft 
3133^313^, 333 -SlfftftPI 3it 3RI * 63^' feRT 31^3 Tlfftlft 3333(3 3R^ 3R3 'gT33T 1OT ^3R 3^ 3Rf3Rt ''ftpT'ftspIT, 1995 

ft 333 ft 1TO wfftr pT'l I 

(13) ■5R333i:%3R3ltTT^’^ift3'ft3PlT 16 33^, 1995'^^^RMlftftftl 
69. 33^ 

( 1) 3lf333l( 31 3)431-0 fftftftftPI 33-ftft333 2 ft 3 T 53 R33^ ft ^J33T333 313 PPii I 

(2) fftft3lf333^3T3)43Rtfttft73311H3l(ftft3Tft^35^23fftftT3, 1972ft333ft'3lfftftftf(33 33-f3ft33 

(3) ft ft ft a#131 ft, ft3 ftft I 

(3) (i) y ft 3) 3Tf3330 31 3)43 t 0 ftftftft ft 4m;H ft 313 ftRl— 

(31) #ftft|i%3T 
(13) ■T?g;3T 

(3) ftft ft:7I3Wr3l1ftlft35R3rft31^3iyftftlfft3R3T-3lf331Rtft33r333ft'3T^;3R'3F Sift ft3I 
ft ftlR 3TW 31 

(3) 33 34 34 fftTR ft31 3)ft ft 31313F1 33 '44 31, 31 

(1?) iRT34'ft4l31'^ft4ft313, 33?w!r^M 4)31-RRlfft ftt 31^1ftft3113lftft31T13lf31 31; 

3 ^^ fft3i3r3Rft'3iR313^13'31!; 3)43(0ftli33'4' 34llfftftt'33I'3ft''fft31 'iiHVii Oh'tih.'^O dinftft 3iqM 

33 ft3l URTisift fft Tift 313r3R ft ■ 3 IR 3 ft31 ifit f4ft3 ■?ll3ft I 

(ii) 3lfil31Rt31 3i43ft 'ft'4333i;RT34lrf?T, yft3) 'Ji| 34 ft ft31-33316 3ft4 ft aife ft 313 ft'ffti, 1(3) m4IH 33 
ftTRftlftft, ft 3Tffel3Rr3 15 3ft4ftftl3ft3Tl3ft3ftft : 

31ig3F'fft3f4fftft aTf33)lft31'3ift5nft'4 30'34 ft 3lf33)34'43T'ftt'3R'ft4ft37r^3l1PTft3l3ft 30 34 ft -alfftn 
ir3T ft 3313134 ft ■ffti; 31lft 3Rr ft ■ftl3 ft 1R ft irfft 33 313 ft31 '. 

3i^3r(ftfftft3ft333ftftlft^3ft'43'53ir3^1lftlIRlfft);31T3ifl13ftl3 31333lfolft31 : 

ft fft-fftft 3143 ft ft ft33 ft'731(13 ft 3331(313 3n4 ft ft?3 ft fftiTJI^ 31713331, ft3Tf3ft3, 131333 31 
HmfRl, 4(31 ft 313131 ft, ft 3¥ft 12 3ftft ft ftiH 43, ftlH (100%) 3731^ 34 331 fftft 3% ftl i313Rt^ 3ft 33 
■ft-Hfl (O'II I 
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[ .,4] <»il 

70. Pfcim TSfH 

(1) arfferoift■ sk^r') iii wf ■*fl'^* ^Tff^Tsrjt srT^'pT'^m 

F7PT ^ MlN'JII a^k ■#; ftnra ■?«TFT d.HSf)l '=1^ t ^ft ^ ’f^Tgfk^T TTTfKT^ ^ '0^ fkj; I 

(2) 'ti'k 'Srfk^iTTl''=h4'>^i0 y,=h «<K ^Hii f^oii<H '^4FfT^^rf 't' tt?"^ t ^i^'H 

"fe 3V) "fff % l^tj. ^eT "hiai kfi■’IF nRqcf'i % 3ik 'fl Mniirl k* -arfk^iRi' 'm 

aT'rk P'lqM ’WTHk '5^ H=tiKk nkqJ'i “fit ar^irftf HfO ^ 'jiim.'iI 1% it+fl fkrkt Rrirh % IVm ciimci k kl 1 

71. Tg l Rfr TO r n^H I 

ifkH' 3ifti^fkt ■RT ■^ikwt % ftkt kt "RT TTTfgr k ■w’fHtffkrr ^ "rw 1 


72, fkrHilHl«fl«Hl 

(1 ) ■^TRR-’RRRRTRT Pl^vi 'II 1 O .iR^I TTRk' fR ftPl'HHl % RT 

FstiRipRa krtkiiT an^YR^kt 1 

( 2 ) RTOT R1=f)K, "SR ^fr>tt kt 3TT^f7RW "FR^, TF^ ^ k WT?} ^ fkfwff RRRT RT "rWI % I 


73. fkTRT3ftT^qr|fTrqf 

( 1) r^PlRRlRCll % fkiRt RT fkfRR RTRT yktob fRR, fqPl'HR, aHTiRR RT fkikt “h<k 3TSRT IRkR RT =titl( RRR 
"sit aR fkkfRR^ % STTTR '^tk % hrR’I kf afkRf 3Tft“hiR.'2l attr RkRlfklt RT NF] kt, i^nr^SKi krWT fkiRT 'iimi 

iti 

( 2 ) fkrRTki klTRT RRfif '% STfnflT ‘ly, RT '!fit?+i 1 

% ain'In ftRI RTT RT RPTf ^iy.'ll 1 


31^-1 

(tkkm 18 ^!^') 

fkw afrr ■'ft'^kkiai ^ qt^n 


■MTTR : 


k' . TkkJR ktw iWfll/ttiW l . ■^■^ % 

jrfk'hiil RT RkRift % k" afk^*“t) k"SKI mfkr 'mrIciR ii irkfkn rf fkrftrk^5^ arkfSHT '^iit®kt ri qTiisi.O, 
HWfH ' Vjtl l ITRT RThm k kTRTftFT 3?k 'i^kRI/TF^ I 

k '"irkt til'I'll ^f.r1l/+<fll ^ TRfT % WRf k ■RkfkfT <^-R'1l RT '^Nt' % RR 'SM fkvRt RkRT 

k TfkfRT Wit Rpt % Rt: k" ftnj; fkftpF ■ri k rrr ^ r Tit RkRi/RRfF afrr r ik kR tknj; Rk 

ar^irftf 3 fk r ift ^ % arkrarr k fekt r T^trikw atk r Ft w 4 r % Rkkm k kkkr r 

-fki % RR kkf Rrk Rk fkkt RfkF % lRkt RkkfH rt kkkfTF r 7% ^ argRtk rrt RkR/Rknt i 


FRTC1T - 
TJRRR : 
RTIR ; 

RT'iT FRT^rfkT— 

FRTW : 

IRRR : 

RFRR ; 
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31^^—n 

[r«ir4J-w5(4)^] 


TTR^yrol^rqT'^jn^'^THr'^fl'^T'nT'n^ 

1. ’4’ . . ftHpMrigfl -ErnTTin ■sfTTmmTfr 

(l) 3Tf^PTTftr?T/f^iJVft^'^l 

(ii) ^ t, ^ 11 

(lli) W ^ ^ 't'I^ ■STJ’Tftr ^ ■3T7^t^'JT?=T^ ^ I 

(iv) WTI 

2. '^' ’iHr'-iPi''di yRi^n Wfn/=hi(il fti' •SH'j'w 'hIh'-'ii ^rH ^ 31^1 AO % nsf^iiq^'^TT nIm'^ii 3P4^ hiu ■jiH 

■^' "0^ "0 i^oiwi %Tj; ^ 311TO«ft IJTTT/^ I 


r^HW : 


IfWW ; 

3T^^—ni 

■J3 

PWRT'WrT'5>t ^jt^FlTT 

(hPl'-IH 70Tt!ir) 

TOTH : 


■4', 3T tj1gKHW t, ."A" Piyr<W % ^ T37PJ5RI <h1h'J|| ’TiTTrT/otun) \ f¥ 

(TO4H) .(^fTHT) -AtT f^form WT f I 


2. "‘^^’WWH "Aft 11 

HT 

W=T ■aTH'jfH % I 'Aft ^'jfA. (WH) .(1^) t wg, 

.(TOTH) PlHRHRafl ShKoff -A aPHT fO^W TOTH ArtHT ftHT W f 1 


T?"^ ; 

4^1*1 aAt PigfAn : 

fAgfAfi ni0<si : 

F’HTW : 

^ sA tttH Ai I 

tA.%. ‘^ 54 ^’, STKcrW 

[fAWH riI/IV/3TTTrTTT7iT/1 88/2001 ] 
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['3FT HI—'Sr>^4] 

SANTHALPARGANAS GRAMIN BANK 

notification 

Dumaka, the 10 th May, 2001 

Santhal Parganas Gramin Bank (Officen and Employees) Service Regulations, 2001 

No. CM/30/01-02.—In exercise ofpowers conferred by Section 30 ofthc Regional Rural Banks Act, 1976(21 of 
1976) the Board of Directors of Santhal Parganas Gramin Bank (Name of the Bank) after consultation with the State Bank 
ofindia (Sponsor Bank) being the Sponsor Bank and the National Bank for Agriculture and Rural Development and with 
the previous sanction of the Central Government hereby makes the following regulations namely :— 

CHAPTER-I 

PREUMINARY 

1. Short title, commencement and application: 

(i) These regulations may be called Santhan Parganas Gramin Bank (Name of the Bank) (Officers & Employees) Service 
RegulaUons, 2000-01 years. 

(ii) These regulations shall come into force on the date of their publication in the Official Gazette. 

(iii) They shall apply to every Officer and Employee of the Bank : 

Provided that they shall not apply, except as otherwise provided in these regulations or to such extent as may be 
specifically or generally specified by the Board to . 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputation from Sponsor Bank or the Central Government or the State Government or any other 
organisation. 

2. Definitions: 

In these regulations, unless there is anything repugnant to the subject or context — 

(a) “Act" means the Regional Rural Banks Act, 1976 (21 of 1976); 

(b) "Appointed date" means the first day of September, 1987, 

(c) "Appointing Authority” means the authority prescribed in Regulation 5(1); 

(d) "Area Manager” means an officer holding the charge of Area Office for the time being; 

(c) “Bank" means the Santhal Parganas Gramin Bank (Name of the Bank) established under Sub-Section (1) 
of Section 3 of the Act; 

(0 “Board" means the Board of Directors of the Bank, 

(g) “ Branch Manager" means an officer holding charge of a branch for the lime being; 

(h) “Calendar Year" means the period commencing from the 1 si day of January of an year and ending with 
31 St day of December of such year; 

(i) “Competent Authority” means the Chairman in the case of officers and the officer designated by the 
Chairman in the case of employees; 

(|) “duly” includes : 

(i) service as a probationer; 

( 11 ) period during which an officer or employee is on joining time. 

(ill) period spent on casual leave, special casual leave duly authorised by the Competent Authority, and 
(i\ ) period spent on training while in service. 

(k) 'emolumcnls'' means the aggregate of salary and allowances, ifany; 
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(1) '‘Employee" means a person appointed to any of the posts specified in Regulation 3(a)(2) and (3), and 
includes such employees whose services arc temporarily lent to other organisations, 

(m) “Family” means and includes the spouse of the officer or employee (if the spouse is also not the officer or 
employee of the bank) and children, parents, brothers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) “Pay" means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the State Bank of India and 

(r) “Senior Manager” means an officer not below the rank of officer in Scale II holding charge of a department 
in Head Office. 


CHAPTER-U 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 
AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows; 

(1) Group A-Officer Cadre 

(i) Scale I 
(li) Scale U 

(iii) Scale III 

with designation in relation to any of the scales 
(i) Officer 

(li) Branch Manager 
(ill) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Group B-Clerical Cadre 

Clerical staff, namely Clcrk-cum-Cashier, CIcrk-cum-Typist Stenographer and such other categories as may 
be specified by the Board from time to time willi the prior approval of the Central Government 

(3) Group C - Subordinate Cadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Swccper, Driver, Dnvcr-cum-Mcsscnger, Part-time 
Mcssenger-cum-Sweeper, Security Guard and such other categories as may be specified b> the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary employees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subjccl to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any c.xccptional 
need or circumstance. 
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Provided that such appointments on ad hoc and/or temporary basis shall be made in consullaiion with the 
Si isorBank, 

5. Appointment in the Bank’s Service 


(1) The Chairman shall be the Appointing Authority in respect of Officers The General Manager shall be the 
Appointing Authority in respect of employees : 

Prov ided that if there is no incumbent in the post of General Manager, the Chairman shall be ihe Appointing 
Authority in respect of employees also 

(2) All appointiucnts in the Bank shall be made in accordancewith tire rules framed by the Central Govcrnnicnl m 
terms of Section 29 of the Act save as provided in Regulation 4 

CG El cry ofl'iccr or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be prescribed or recognised by the Bank. 

(4) (0 Disqualification—No person,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, 

or 

(b) who having a spouse living have entered into oi contracted a marriage with any [lerson shall be 
eligible for appointment to the said post. 

ProMded that the Appointing Authority may if satisfied that such man lage is permissible under the personal law 
appliciiblc to such person and the other parly to the mairiagc and that there arc other grounds for so doing, c\cmpt from the 
openition of this Rule. 

( 11 ) Declaration 


Exeiy officer or employee on his first appointment in the service of the Bank shall furnish a declaration tibout his 
marital status as per Schedule II. 

6. Scales of Pay and Allowances 

■fhe scales of pay, allowances and increments of an olTiecr or employee appointed to a post in any of the Cjroup.s 
lefcrred to in Regulation .T shall be such as maybe determined by the Central Go\cninicnl from time to tune, uiulci Sub¬ 
section (1) of Section 17 of the Act 


7. (ommencement of Serv ice 


Seri ice of a person appointed in the Bank shall conimeiicc on the working day on w hieli he reports foi duty on a 
post in aeeordanec with the terms and conditions of the offer of appointment made n - him 

Pro\ idcd that in the ci cut of hisjoimng in the afternoon of such working lay. he shall not be entitled to draw pay 
and allowances for that day 

S. Pmhation 

(i) ,^n officer directly appointed in Seale 1 shall be on probation for a period of two years, which shall be 
estendablc by the Appointing Authority for a period not c.Nccediiig one year 

(ii) An employee promoted to a post in Seale 1 of Officer Cadre shall be on probation fora [x^riod of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six months 

( 111 ) An olTicci promoted in higher scale shall be on probation fora periodof one year which shall be extendable by 
the Appointing Aiuhonty for a period not exceeding six months 

(i\) (a) An employee directly appointed m Clerical or Subordinate Cadre shall be on probation for a peimd ol one 
y ear which shall be extendable by the Appointing Authority for a period not exceeding six months 

(bi An employee in subordinate Cadre promoted to a post in Clerical Cadre shall boon probation tur a period 
of SIX months which shall be extendable by the Appointing Aulhority lor a pciiod not 
exceeding three months 
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(v) Probation period in case of an officer or employee shall be liable to be extended within the pcnmssible limits 
to the extent of extraordinary leave availed of by him or if in the opinion of Appointing Authority his 
performance was dissatisfactory during such period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the Bank’s service if in the opinion of the Appointing Authority, 
the officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probation, if anv, the Appointing 
Authority is of the opinion that the officer or employee is not fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 
month’s notice or pay in lieu thereof. 

(b) Tn the case of an officer or employee promoted from the Bank’s service he may be reverted to the post from 
which he was promoted. 

th. Ibrmination of Service by Notice 

(1 )(a) No officer or employee shall leave or discontinue his service in the Bank without first giving notice in writing 
to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be:— 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b), he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary' contained in Sub-Regulation (1) an officer or employee against 
v\’hom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank without the 
prior approval in writing of the AppoinUng Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take effect unless it is accepted by the Competent Authority. 

Explanation ■ 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show cause why disciplinary 
proceedings should not be instituted against him until final orders are passed by the Competent Authority 

11. Superannuation and Retirement 

(1) (i) An officer or employee shall retire on completion of 60 )'ears of age : 

Provided that the Chairman may at his discretion, on recommendation b)' Ihe Special Review Committee as 
provided hereinafter in Sub-Regulation (2) retire an officer or employee at any time after completion of tlie 55 > ears of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier 

Provided further that no officer or emplctyce shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in ad\ ance or an 
amount equivalent to three months’ pay in case of an officer and one months pay in case of an cmplovcc shall be gn en to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the order of the Chairman, as pro\ ided in Sub-Regulation 
(2). may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board shall take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or emplotce shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired m accordance with the Sub-Rcgulatioii (1). Such 
committee, shall, from time to time, review the case of each of such officers or emplot ccs and make reconunendation to the 
Cliairmtm. 



Explanation : 

For the purpose of this Regulation the officer or employee whose date of birth is first dtu of month will retire on 
superannuation on the last day of the previous month on which he completes the age of superannuation. The officer or 
employee who attains the age of superannuation on a day other than the first day during a calendar month shall retire on the 
last day of that month. 

CHAPTER-ffl 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service 

A record of service shall be maintained by the Bank in respect of each officer or employee at such place or places 
and shall be kept in such form and shall contain such information as may be specified from time to time bv the Bank 

13. Seniority 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or employee and category-u ise seniority 
lists within a cadre, subject to the provisions of Sub-Regulations (3), (4), (5) and (6) and such instructions and 
guidelines as may be issued by the Board from time to time. 

(ii) The seniority lists shall be reviewed and updated at such intcrv'als as may be decided by the bank and circulated 
amongst the officers or employees as the case may be 

(ui) (a) The seniority of a promotee officer or employee m a cadre or scale shall be reckoned with reference to the date 
of his appointment in that cadre or scale. 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre or 
scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately preceding cadre 
or scale. 

(c) Where there are two or more promotee officers or employees having the same length of senacc in such 
preceding cadre or scale, their senionty shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(iv) The intcr-se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers who were m 
the service of the Bank on the date on which the revised pay scales circulated by the Mtnistry of Finance, 
Department of Economic Affairs, Banking Division, New Delhi letter No. F.2/17/79-RRB dated the 20 April, 1980 are 
adopted by the Bank, maybe so reckoned that all erstwhile Field Officers and/or Accountants rank jimior to all the 
then existing Branch Managers : 

Provided that the inter-se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. U-3/90-RRB(I) dated 22 February, 1091 shall remain the same. 

(v) The inter-se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be reckoned 
with reference to the rank allotted to them at the time of their selection: 

Provided that if officers or employees recruited under the general or reserved categories arc i ed to the Bank, 
the intcr-sc seniority amongst the candidates so allotted who joined on the same date shall be determined in 
accordance with the marks obtained by such candidates without adding notional marks for the reserved category 

14. Promotion 

All promotions shall be made at the discretion of the Bank and no officer or employee shall claim as a matter of right 
to be promoted to any post or cadre : 

Provided that promotions of officers or employees in the Bank shall be made in accordance with the rules framed 
by the Central Government in terms of Section 29 of the Act 

15. Reversion 

An officer or employee who has been appointed to officiate in a higher cadre or scale or where confirmation in a 
higher cadre or scale is subject to the undergoing probation for any specific period Or otherwise, shall be li.ablc to be 
reverted without notice at any time where he is so officiating or undergoing probation. 
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CHAPTER-IV ^ 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the disposal of the 
liank, and he shall serve the Bank in its business in such capacity and at such place as he may, from time to lime, be directed 
b> ain person or persons under whose jurisdiction, superintendence or control he may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

E\ cry officer or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply w ith and obey all orders and directions which may, from time to time, be given to him by any person or persons 
under vv hose jnnsdiction, superintendence or control he may, for the lime being, be placed. 

18. Obligation to maintain sccrccy 

!• \'cry officer or employee shall i.c.ntain the strict secrecy regarding the Bank’s affairs of its constmicnts and shall 
iioi divulge, directly or indi- ily, any information of a confideniia! nature either to a member of the public or to the Bank’s 
staff unless compelled to do so by Judicial or other authority or unless instructed to do so by a superior officer in the 
discharge of his duties. To signily this every staff shall subscribe to a declaration in Schedule No 1. 

19. Obligation to Promote the Bank’s interest 

I A cry officer or employee shall serve the Bank honestly and faithfully, and shall use Ins utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in oil transactions and dealings with officers of 
(jo\ criuncni. the Bank’s constituents and customers, 

2(1. Contribution to Press, Radio, etc. 

No officer or employee shall contribute to the press or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment. paper, or information which may come into his possession in his official capacity. 

21.0 n icer or employee not to .seek outside employment or busincs.s or to promote family business 

No officer or employee shall accept, solicit or seek any outside activity, employment or office, whether slipcndary 
01 honorary without the previous sanction of the competent authority • 

Provided that an officer or employee may, without such sancuon, undertake honorary work of a social or charitable 
nature or occasional work of a literary, artistic, scientific, profcs-sional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer ■ 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority 

I'A'planaluin ' 

(I) livery officer or employee shall report to the Bank ifany member ofhis family is engaged in a trade or bu.siness or 
(nv n,s or manages insurance agency or commission agency. 

( II ) Canvassing by an officer or employee in support of the business of insurance agency or commission agency, 
ow ned or managed by a member ofhis family shall be deemed to be a breach of this Sub-Regulation 

(iii) No officer or employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management ofanybankor other company which is required to 
be registered under the Companies Act. 1956 (1 of 1956) or any other l.avv for the time being in force or any 
cooperative society for commercial purposes . 

I’rovidcd that an officer or an employee may take part in registration, promotion or management of a cooperative 
socicly registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the lime being in force, 
or of a literary, scientific or charitable socictv registered under the Societies Registration Ad. 1860 
( 21 of 1860) or any corresponding law in force 

(IV) No officer or employee shall accept any fee for any work done by him for any public body or any private person 
w illioiil the sanction of the Competent Authority. 
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12. Officer or employee not be absent from duty without permission or be late in attendance 

(i) An officer or employee shal 1 not absent Irimself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accident without submitting a proper 
medical certificate. 

(li) An officer or employee who absents himself from duly without leave or overstays his leave, shall not be entitled 
to draw any pay and allou'ances for the period of such absence or overstayal, and shall be liable to such 
disciplinary measuic as the Competent Authority may impose : 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that tlie Officer 
or Employee has remained absent or overstayed his leave under circumstances beyond his control and direct that such 
absence or overstayal be regularised by admissible leave 

2J. Absence from station 

An officer or employee shall not absent himself from his headquarters overnight without obtaining prcv'ious 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-charge or Branch Manager, in other cases 

24, Prohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit or accept or permit any member of his family or any other person acting 
on his behalf to accept any gift from a constituent of the Bank or from any .subordinate officer or employee. 

(li) No officer or employee shall; 

(a) give or lake or abet the giving or taking of dowry, 

or 

(b) demand directly or m-lircelly from the parents or guardian of a bride or bridegroom, as tliccase may be, any 
dowrs' 

I'.xpliiiiaiion . 

[fir the purpose of tins Rcguiatic ii, dowry has Uic same memung as m ihc Dowry Prohibitiori Act, 19f) 1 (2S of 1961), 

25, Speculation in stockS; shares etc. 

.An officer or cmplovcc shall not speculate in slocks, shares, securities of any institution or commodities of any 
description 

PioMdcd that nothing m this Regulation shall be deemed to prohibit an officer or employee from making a hona 
lick- im cstnicnt of his own funds in such manner as he may wish 

!'xplaninitDi . 

FrcqiiciU pin cha.se or sale of stocks, shares or securities of any institution or commodities of any description shall 
he deemed lo be speculation for the purpose of this Regulation. 

26 Rcsti ictions on lendings, burrow ings and investments 

' ’) No olficcr or cmplos cc shall, in he', individual capacity 

(I) borrower permit any memberof his family to borrow oi oilicnvisc place himsclfor a member of his family 
Linder a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or insiitulion whether incorporated or not having dealings 
wi(h the Rank; 

(ii) buy or sell stocks, shares or sccunties of any description w ithout hinds lo meet the full cost in ihc case of 
a purchase of scrips or delivery in the case of a sale, 

(iii) incur a debt at a race meeting, 

(i\) lend money in privat c capacity to a constituent of the Bank or have personal de.ilings w ith such cou.stitucnt 
in the purchase or sale of bills of exchange. Government paper or any other securities; and 

(\) guarantee in prn alc capacity the pccuniaiy obligations of another person or agree lo indcmnifi in such 
capacity another person from loss except with the previous permission of the Competent Authority 
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Provided that an officer or employee may give to or accept from a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a hona fide tradesman or make an advance of pay to 
his private employee : 

Provided further that an officer or employee may obtain a loan from'i cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a cooperative credit society of ^vhich he is 
a member 

(2) An officer or employee shall so manage his private aflairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation I : For the purpose of this Rule an officer or employee shall be deemed to be in debt if his total 
liabilities, exclusive of those which are fully secured, exceed his substative pay for twelve months. 

Explanation 2 ' An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease lobe in 
debt within a period of two years. 

27. Movable, immovable and valuable property 

(1) E^■ery officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding- 

(a) the immowiblc property, inherited by him or owned or acquired by him or held by him on lease or mortgage, cither 

in his name or in the name of any member of his family, 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held by 

him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him , and 

(d) debts and other liabilities incurred by him directly or indirectly ■ 

Pro\ idcd that in the case of an officer who is already in service in the Bank on the date these Regu lations come into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
rcliirii being with reference to the assets and liabilities as enumerated above, of the officer on the date of these Regiilalions 
come into force 

(2) E\'ciy officer shall submit a return of the immovablc/movable property to the Bank as on 31 si March of each 
\ car before .3()th April of that year 

(3) No officer shall except with the prior inUmation to the Competent Authority acquire or dispose of an> immov¬ 
able property by lease, mortgage, purchase, sale, gift or otherwise cither in his own name or in the name of an>' member of 
Ins family 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
iransaction is. 

(a) vv ith a person having official dealings with the officer. 

(b) otherwise than through a regular or reputed dealer 

(4) Every' officer shall report to the Competent Aulhonty every transaction concerning movable property owned 
01 held b>' him cither in his name or in the name of a member of his family if the value of such a property c.xcccds Rs 10,1)00 

ProN'idcd that the previous sanction of the Competent Authority shall be obtained if any such transaction is 

(a) with a person having official dealing with the officer, 

or 

(b) otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained in the forgoing Sub-Regulation the Competent Authority may at any 
time, by general or special order require an officer or employee to furnish within a period to be specified in the order a full 
and complete statement of such movable or immovable property held or acquired by him or on his bcha 1 f or by any member 
of his family as may be specified in the order and such statement, if so required by the bank, include tlie details of the means 
by which or the sources from which such property was acquired. 

28. Restrictions regarding marriage 

(1) (i) No officer or employee shall enter into, or contract, a marriage with a person having a spouse living, 

(ii) No officer or employee, having a spouse living, shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee to enter into or contract, any such 
marriage as referred to in clause (i) or clause (ii) if it is satisfied that: 

(a) Such marriage is permissible under the personal law applicable to such officer or employee and the other 
party to the marriage; and 

(b) There are other grounds for so doing. 

(2) An officer or employee who has married or marries, a person other than of Indian nationality shall forthwith 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

(1) An officer or employee who is arrested for debt or on a criminal charge or is detained in pursuance of any 
process of law, may, if so directed by the Competent Authority, be treated as being or having been under suspension from 
the date of his arrest, or as the case may be, of his detention, upto such date or during such period as the Competent 
Authority may direct: 

Provided that in respect of the period in regard to which he is so treated he shall be paid subsistence allowance as 
specified in Regulation 44. 

(2) Any payment made to an officer or employee under Sub-Regulation (1) shall be subject to adjustment of his pay 
and allowances which shall be made according to the circumstances of the case and in the light of the decision as to whether 
such period is to be accounted for as a period of duty or leave ' 

Provided that full pay and allowances shall be admissible only i f the officer or employee— 

(a) is treated as on duty during such period, and 

(b) is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 
in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to m Regulation 
3 8, if he is committed to prison for debt or is convicted of an offence which is the opinion of the C ompetent Authority, either 
involves moral turpitude, or has a bearing on any of the affairs of the Bank or on the discharge by the officer or employee 
of his duties in the Bank, the opinion in this respect of the Competent Authority shall be conclusive and binding on the 
officer or employee. 

(b) Such dismissal or other penalty may be imposed as from the date of his committal to prison or coiwiction and 
nothing in Regulation 38 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of Sub-Regulation (3) and the rclain c convic¬ 
tion is set aside by a higher court and the officer or employee is honourably acquitted, he shall be reinstated in service. 

(.3) Where the absence of an officer or employee from duty is without leave or his overstayal is due to liis having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any process of law, the 
provisions of Regulation 22 shall also apply, and for the purpose of that Regulation as so applied, the officer or employee 
shall be treated as having absented himself without leave or as the case may be, overstai ed otherwise than under 
circumstances beyond his control. 

30. Prohibition against participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zila Parishad, Distnet Board or any other local or Legislative Body; 
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3}. Prohibition against joining certain associations, strikes, etc. 

(1) No officer who is not a ‘workman’withinthe meaning of the Industrial Disputes Act, 1947 shall,— 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or in any way abet, any form of strike or participate in any violent, imseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employees of the Bank. 

(2) In relation to any employee who officiates in a grade or post which is not a grade or post of a workman’ as 
aforesaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the state, friendly relations with fbreign 
States, public order, defamation or incitement to offence. 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of tlie Competent Authority, give e^ idence in 
connection with any enquiry conducted by any person, committee or autliority 

(ii) Wliere any approval has been accorded under Sub-Regulation (i), no officer or employee giving such evidence 
shall criticise the policy or any action of the Central Government or of State Gos emment or of tlie Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Proi'ided that notliing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and infonnal character held in honour of the officer or 
employee or any other officer or employee on the occasion of his retirement or trmsfer or any person who has recently quit 
the service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
eiuployee to induce or compel him to subscribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belonging to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
superior authority to further liis interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Autliority. ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall— 

(a) stnctly abide by any law relating to intoxicating drinks, drags or other materials in force in any area in which 
he may happen to be for the time being; 

(b) not be under the influence of any intoxicating drinks, drugs or other materials during the course of his duty 
and shall also take due care that the performance of his duties at my time is not affected in any wa>’ by the 
influence of such drinks, drugs or materials. 
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(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place, 

(d) not appear in a public place, in a state of intoxication. 

Explanation : 

For the purpose <" this Regulation “public place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-members as guests, bars and restaurants) to which 
ihc public have or are permitted to have access, whether on payment or otherwise. 

37. Sexual harassment 


No officer or employee shall commit any act of sexual harassment of women at work places. 

Explanation : 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwelcome sexually determined behaviour, 
whether directly or otherwise, as:— 

(a) Physical contact and advances, 

(b) Demand or request for sexual favours, 

(c) Sexually coloured remarks, 

(d) Showing any pornography, or 

(c) Any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

3H. Penalties 

Wii houl prejudice to foregoing Regulations of this Chapter an officer or employee who commits a breach of these 
Regulations or who displays negligence, inefficiency or indolence or who commits acts detrimental to the interests of the 
Bank or in conflict with its instructions, or who commits a breach of discipline or is guilt)' of any other acts of misconduct, 
shall be liable for any one or more penalties as prescribed hereinafter. 

I. Officers 


(a) Minor Penalties 

(i) Censure. 

(ii) Wiihholding or stoppage of increments of pay with or without cumulative effect. 

(iii) Withholding of promotion. 

(b) Major Penalties 

( 1 ) Recovery from emoluments or such ^ther amounts as may be <' \e to him, of the whole or part or any pecumary loss 
caused to the Bank by negligence or breach of orders. 

(ii) Reduction to a lower grade or post, or to a lower scale in a time scale. 

(Ill) Compulsory retirement. 

(iv) itemoval from service which shall not be a disqualification for future employment 
iv) Dismissal. 

Explanation . 

The following shall not amount to a penalty within the meaning of this Regulation 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed departmental Icsi 
01 examination in accordance with the terms of appointment to the post which he holds, 

(lit steppage of increment (s) of an officer at theefficicncy bar in a time scale, on the grounds of his unfitness to cross 
tltcbar, 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for u liich he may be 
eligible for consideration, but for which he is found unsuitable after consideration ol his case, 

(iv) reserving or postpoiung the promotion of an Officer for reasons like completion ofccitaiii rcquiicnicr.i for promo¬ 
tion or pendency of disciplinary proceedings. 


il2001—5 



34_ THE GA2Em OF INDIA: EXTRAORDINARY [Par t IU— Sec. 4] 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered; after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct, 

(vi) reversion to the previous grade or post of an Officer appointed on probation to another grade or post dunng or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation, 

(vu) reversion of an Officer on deputation to his parent organisation, 

(viii) termination of service of an Officer ; 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms pf his appointment, 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement, and 

(c) as part of retrenchment: 

Provided that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of this Regulation, the officer concerned shall be informed irevvriting of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 dat s or such 
extended period as may be granted by the Competent Authority and the defence statement, if any, submitted by the officer 
shall be taken into consideration by the Competent Authority before passing orders 

Provided further that no order imposing any of the major penalties specified above shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
formulated in writing and given to the officer and enquiry held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself: 

Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

II Employees 

(a) Penalties for minor misconduct 

(i) censure 

(ii) recording of adverse remarks against him 

( 111 ) withholding of increment for a period not exceeding 6 months 

(b) Penalties for major misconduct 

(i) fine 

(ii) withholding of incrcmcnt(s) 

(iii) withdrawal of special allowance 

(iv) reduction of pay to next lower stage upto a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay 

(\) removal from service which shall not be a disqualification for future employment 
(vi) dismissal: 
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Provided that no order imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself; 

Provided further that an enquiry need not be held if ; 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(li) the Bank has issued a show cause notice to the employee advising him of the misconduct and the punish¬ 
ment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 

39. Wait er of the procedure 

Thc'fcquirements of Regulation 38 may be waived by the Competent Authority . 

(a) if the facts on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court of Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

id) where it is for any other reason impracticable to communicate w ith him; or 

(c) where it is reasonably not practicable to observe the procedure preseribed under Regulation 38 

Provided that no requirements of Regulation 38 may be waived unless reasons for doing so arc recorded in writing 
and placed before the Board 

40. Delegation of the power to enquire 

The enquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by tlic 
Competent Authority to an officer who is senior to the officer against whom the proceedings arc instituted and in the ease 
of an employee to any Officer: 

Prot ided that the Competent Authority may, in his discretion, nominate any Officer working in tlic Bank, including 
those deputed from other institutions, to conduct the enquiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers m different grades or an officer and an 
cmplovcc arc involved jointly in an incident and disciplinary proceedings arc sought to be instituted against both ol them 
and the Chairman is of the opinion that having regard to the facts and circumstances of the case, the Compelciil Aiil hority 
in respect of both the officer and employee should be the same, the Chairman may direct that the Competent Authority m 
respect of the Officer shall be the Competent Authority in respect of both the officer and employee iiwolvcd and a common 
enquiry shall be held into the charges against both of them and the delegation of power to enquire under Regulation 40 and 
llic procedure, with the exception of the final order shall be in favour of the same enquiry officer 

42. Corrupt practices 

Notwithstanding anything contained in these Regulations, the following provisions shall apply wlicre it is alleged 
that an officer or employee has been guilty of corrupt practices, namely ’ 

(i) Where it is alleged that an officer or employee is possessed of disproportionalc assets or ihal he has 
committed an act of criminal misconduct or where the investigation and proof of the allegation would require 
the evidence of persons who are not officers or employees of Ihc Bank or where, in the opinion of llic 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the invcs- 
tigaUon into the allegations may be entrusted to the Central Bureau of Invc.sligation or the Central Vigilance 
Commission or such other Authonty as may l?e approved by the Chairman 
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(i‘) If after coniidering the report on the investigation, the Competent Authority is satisfied that there is a prima 
facie case of instituting disciplinary proceedings against the oITicer or employee, he may send the investi¬ 
gation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chairman from time to time in this behalf, for its advice whether disciplinary' proceedings should be taken up 
against the officer or employee concerned. 

(ill) If after considenng the advice of the Central Vigilance Commission or such other Authority, as t he case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shail submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its ad-sice as to whether the charge or 
charges, as the case may be, ean be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority after considering the advice of tire Central Vigilance Commission. 

!''.xpinnaiion . An officer or employee shall be deemed to be guilty' of corrupt practices if he has committed an act 
ofcriminal misconduct as defined in Sections 13,14,15 and 16 of the Prerention of Corruption Act, 1988 or he has acted for 
an improper purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or 
corrupt motive. 

43. Restriction on engagement of a Legal Practitioner 

For the purpose of enquiry, tire officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedingt fter retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superannuation for the specific purpose of continuation and 
conclusion of Ihe disciplinary proceedings and issue of final orders thereon. Such suspended officer or employ ee 
shall not be eligible for any subsistence allowance for the period beyond the date of superannuation 

(111 The officer or employee against whom disciplinary proceedings hai e been initiated will cease to be in sers'ice on 
' ihc date of superannuation but the disciplinary proceedings will continue as if he was in service until the proceed¬ 
ings arc concluded and final order is passed in respect thereof The concerned officer or employee will not receive 
any pay and/or allowances after the date of superannuation He will also not be entitled for the payment of 
retirement benefits till the proceedings are completed and final order is passed thereon except his own comnbu- 
tion to CPF. 

Explanation ; The normal retirement benefits such as encashment of Privilege lern c and Gratuity should be 
withheld till the completion of ihc disciplinary proceedings and passing of final order by the Competent Aulhoriiy. The 
release of bciicfils w ould be as per the final order of the said Authority 

45. Suspension 

An officer or employee may be placed under suspension by Ibc Competent Aulhoriiy During such suspension 
Ihc officer or employee shall be entitled for subsistence allowance as under, 

i. In case of an Officer 

(-M Basic Pay 

(i) For the first three months of suspension 1 /3 rd of the basic pay which the officer w as draw ing on the dale 
prior to the date of suspension irrespective of the nature of enquiry'. 

(ii) For the subsequent period : 

(a) where the enquiry is held departmental ly by the Bank 1/2 of the basic pay the officer w as draw mg on the 
date prior to the date of suspension, 

(b) where the enquiry i.s held by an outside agency l/3rd of the basic pay for the next three monlhs and one 
half of the remaining period of suspension 
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(B) Allowances 

For I he entire penod of suspension, dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of (i) and (li) of clause (A> at the prevailing rales or at rates 
applicable to similar category of officers, 

2. In ease of an employee 

(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the employee was drawing on the date prior 
to the date of suspension irrespective of the nature of enquiry 

(ii) For subsequent period : 

(a) Where the enquiry is held dcpartmcntally by- the Bank, 1 /2 of the basic pay, the employee was drawing on 
the date prior to the dale of suspension. 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative!s). 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payable after six months from the date of receipt of report of such 
agency or one year after suspension, whichever is later, and in the event the enquiry is not delayed for 
reasons attributable to the employee or any of his representative! s). 

!B) Allowances 

For the entire period of suspension dearness allowance and other allowances excepting special allowance, if any, 
will be calculated on the reduced pay as specified in terms of sub-clauses fi) and !ii) !a) of Clause A at the prevai ling rates 
or at rates applicable to similar category of employees; 

Provided that no officer or employee shall be entitled to receive payment of subsistence allowance unless he 
furnishes a declaration that he is not engaged in any other employment, business, profession or vocation 

Provided further that if during the period of suspension an employee retired by reason of his attaining the age of 
superannuation, no subsistence allowance shall be paid to him from the date of his retirement. 

46. Treatment of suspension period and allied matters 

The Competent Authority may, while imposing penalty, also direct whether the officer or employee shall be paid 
the difference between the subsistence allowance and the emoluments which he would have received but for such 
suspension, for the period he was under suspension and that, if the Competent Authority decides olhcnvise, no order shal 1 
be passed which shall have the effect of compelling the officer or employee to refund such subsistence allowance. The 
penod during which an officer or employee is under suspension shall, if he is not removed/dismissed from the services, be 
treated as period spent on duty or othcnvise as the Competent Authority may direct. 

47. Right to appeal 

(i) An officer or employee shall have nght of appeal against any order passed under these Regulations which 
injuriously affects his interest. 

fii) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the date of 
icceipt of the order appealed against. The Appellate Authority shall consider the appeal and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie,— 

(i) to the Board where the Chairman or Committee of Directors is the Competent Authority, 

!ii) to the Chairman where any other officer is the Competent Authority, 

49. Requirement of an appeal 

Every appeal shall comply with the following requirements : 

(a) it shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 
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(b) it shall contain all material statements and arguments relief on and shall be complete in itself, 

(c) it shall specify the relief desired, 

(d) it shall not be addressed to directors personally. 


CHAPTER V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commepcepiept of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of the 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be ip service. 

(ii) In case of an officer or employee dismissed from the Band’s service, the pay and allowances shall cease from the 
date of dismissal. 

(iii) In the case of an officer or employee who dies while in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 


CHAPTER VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to the provisions of these Regulations an officer or employee may be eligible for the following kinds of 

leave ■ 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Maternity Leave. 

54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority 

55. Power to refuse leave or recall an officer or employee on leave 

(i) l.cavc cannot be claimed as a right. When exigencies of the service so require, discretion to rcfu,sc or revoke leave 
of any description is reserved to the Competent Authority. 

(ii) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do so ; 

Provided that if the officer or employee is at that tipie out of headquarters, he shall be eligible lo be paid the actual 
c.xpcnscs incurred by him and Ihc members of his family for returning lo the headquarters. 
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56 . Place of reporting on return from leave 

An ofiFicer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57 . Leave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or employee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 

year: 

Provided that not more than four days casual leave may be availed of at any one time, and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a pro¬ 
rata basis at the rate of one day for each completed month or part thereof 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following year 
in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits prescribed in Regulation 60. 

(4) Casual leave may not be granted in combination with any other kind of leave, except as provided under sub- 
regulation (3Xa) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. Privilege Leave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be eligible for privilege leave computed at one day for every 11 days of service on 

duty 

Provided that at the commencement of service no privilege leave may be availed of before completion of 11 
months of service on duty. 

(2) The period of privilege leave to wl^h an officer or employee is entitled at any time shall be the period which 
he has earned less the period availed of 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(,4) Privilege leave may be accumulated upto 31st December, .1989 for an aggregate period upto 180 days and from 
1 si January, 1990, the privilege leave may be accumulated upto not more than 240 days 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the dale from 
which leave is required. 

(ii) Application which does not satisfyUhe above requirement of sub-regulation (b)(il may be refused without 
assigning any reason : 

Provided that if the Competent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion. 

60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
adi ancc, in two instalments of ten days each on the first day of January and July of every calendar year 

(2) (a) The leave shall be eredited to the said leave account at the rate of 5/3 d.ays for cachicomplcted calendar 
month of scnice, which he is likely to render; in the sick Icavc/mcdical leave of the calendar year in which he is appointed 

(b) The credit for the sick leave/medical leave m which an officer or employee is due lo retire or resign from the 
scrracc shall be allowed at the rale of 5/3 days per completed calendar month upto the date of retirement or resignation 
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(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month upto the end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a sick 
Icave/medical leave, the credit to be afforded tp his sick leave/medical leave account at the commencement of iic.xi sick 
Icavc/medical leave shall be reduced by one eighteenth of the period of ‘dies non’ subject 1 t a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/mcdical leave will be granted on pro rata basis during the first year of service 

(ill) Sick/medical leave may be availed of only on production of medical certificate issued by medical practitioner 
acceptable to the Bank, 

(n j Any Officer or employee desirous of resuming duly on expiry of sick/mcdical leave shall produce medical 
certificate to the satislaction of the Bank saying that he is fit for duty. 

ExplonaUnn . 

1. Till the appointed date an officer or employee is eligible for 20 days sick/mcdical leave for each completed year of 

service. Such leave can be accumulated upto 180 days. 

2. From the appointed dale an officer or employee shall be eligible for 20 days of sick/mcdical leave for each 

completed year of service. 

61, Extraordinary Leave 

(1) E.xtraordinaiy leave maybe granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his Icngtl', of service, sick leave is not considered justified by the Competent Authority. The duration of 
extraordinary' leave to be granted to an officer or employee shall not c,\cccd 00 days on any occasion and .360 days during 
the entire period of his service : 

Proi'idcd that in exceptional circumstances the Chairman may with Uic approval of Board grant c.xtraordmaiy leave 
upto a total period of 720 days to i.n officer or employee ; 

Provided further that in case of chronic sickness ofan officer or employee, the Chairman may with ihc approval of 
the Board grant extraordinary leave in excess of720 days to him and the Bo:ud, while according such approval, shall record 
the specific reasons therefor in writing 

(2) The Competent Authority may grant extraordinary leave in combination wit h o': -a minuatioa of Icav c of aiiv' 
other kind admissible to the officer or cniplov 'c save as otherwise provided in these Rcgulatic 's, 

(3) No pay and allowances arc admissible during the penod vf extraordinary leave and the period spent on such 
Icav e strati not count for increment: 

Provided that where the Competent Aulhonly is satisfied that sanction of cxlraordmaix leave uas necessitated on 
account of illness or any other reason beyond the control of officer or employee, he may due t that ilic period of extra¬ 
ordinary leave would count for increment. 

62. SjKieiiil Casual Ixiavc and Special Leave 

An officer or employee may be granted special casual leave and special leave for sports, donation ol blood, lamily 
planning, defending another officer or employee in iincnqmrv. or for joining civil defence scrv iccs or anv oilier purpose as 
may be decided by the Board in accordance with the giidclines of the Central Government 
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63. Maternity Leave 




( 1 ) Leave upto a period of three months at a time may be granted by way of maternity leave including in respect of 
post natal period or at the time of miscarriage or abortion, so however, that not more than 12 months of such leave shall be 
a\ ailablc during the entire period of service of a female officer or employee. 

(i i) Maternity leave may be combined with any other kind of leave but any leave applied for in continuation of the 
former may be granted only if the request supported by a certificate issued by a medical practitioner acceptable to the Bank. 

64. Lapse of leave 

All leave shall lapse on the death of an officer or employee or if he ceases to be in the service of the Bank : 

Provided that where an officer or employee dies in service, there shall be payable to his legal representatives, sums 
which would have been payable to the officer or employee as if he has availed of the privilege leave that he had accumulated 
at the time of his death subject to Sub-regulation (a)(4) of Regulation 59. 

Provided further that where a staff retires from the Bank's service, he shall be eligible to be paid a sum equivalent 
10 the emoluments for the period of privilege leave he had accumulated subject to Sub-regulation (a)(4) of Regulation 59. 

Pro\Tdcd also that in respea of the employee where his services are terminated owing to retrenchment, he shall be 
jimd pa> and allowances for the period of privilege leave at his credit. 

65. Furnishing of leave address to the Bank 

An officer or employee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
address al which he can be contacted while out of headquarters. 

66. Commencement and termination of leave 

( I ) The first day of leave of an officer or employee is the working day succeeding that upon which he hands over 

charge. 

( II ) The last day of leave of an officer or employee is the working day preceding that upon which he reports his 
return to dut>' 


67. Joining time 

(1) An officer or employee shall be eligible for joining time on one occasion to enable him. 

(a) to lOin a new post to which he is appointed while on duty in his old post, or 

(b) to join a new post on return from leave 

(2) The period of joining time shall be; 

(a) in respect of an officer, a period not exceeding seven days exclusive of the number of days spent of travel, 
and 

tb) in respect of an employee a period not exceeding six days exclusive of the number of days spent on travel. 

(.1) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less 

(4) In calculating the joining time admissible to an officer or employee, the day on which he is relieved from his 
post shall be excluded ' 

Prm idcd that public holidays following the day of his relief shall not be included in computing the joining time. 

(5) Nojoimng lime shall be admissible to an officer or employee when the transfer does not involve a posting to a 
different place 

(6) No joimng time shall be admissible to an officer or employee when his posting is of temporary nature, irrcspec- 
1 i\ c of the fact that the posting is to a place or station other than the one at which he is permanently posted 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request 
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68. Provident Fund and Ntilion 

(1) An officer Of employee who has completed continuous minimum service as specified in (he Employees’ 
Provident Fund and Miscellaneous Provisions Act, 1952 (19 of 1952) shall be a member of the Employees’ Provident Fund 
The contribution to the Provident Fund by the officer or employee and the Bank shall be in accordance with provisions of 
the aforesaid Act. 

(2) (a) An officer or employee covered under the provisions of Employees’ Provident Fund and Miscellaneous 
Provisions Act, 1952 (19 of 1952) shall be governed by the provisions of Employees Pension Scheme, 1995 framed by the 
Government T India in exercise of the powers conferred by Section 6 A of the said Act. 

(b) The Pension Scheme so framed shall come into force from the 16 th day of November, 1995 

69. Gratuity 

1 An officer or employee shall be eligible for payment of gratuity in accordance with the Sub-regulation 2 
hereunder. 

2. The amount of gratuity payable to an officer or employee shall be eitlier as per the provisions of the Payment of 
Gratuity Act, 1972 or as per Sub-regulation (3) hereunder whichever is higher. 

(3) ( 1 ) Every officer or employee shall be eligible for gratuity on— 

(a) Retirement 

(b) Death 

(c) Disablement rendering him unfit for further service as certified by a Medical Officer approved b>' the Bank, 
or 

'd) Resignation after completing 10 years of continuous service, or 

. I f- rmination of service in any other way except by way of punishment after completion of 10 years of sendee: 

iVos ici i (hat in respect of an employee there shall be no forfeiture of gratuity for dismissal on account of 
im.seonduct except m cases where such misconduct causes financial loss to the bank and in that case to that extent only. 

(ii) The amount of gratuity payable to an officer or employee shall be one months’ pay for every completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months’ pay. 

Provided I hat where an officer or employee has completed more than 30 years of service, he shall be eligible by way 
of gratuity for an additional amount at the rate of one half of a month’s pay for each completed year of service beyond 30 
y ears : 

Provided further that in respect of an officer the gratuity is payable based on the last pay drawn 

Provided also that in respect of an employee pay for the purpose of calculation of the gratuity shall be the average 
of the basic pay (100%), dearness allowance and special allowance and officiating allowance payable during the 12 months, 
preceding death, disability, retirement, resignation or termination of service, as the case may be. 

70. Domicile 

(1) Every officer or employee shall on his appointment declare his domicile in writing to the Bank in Form B in 
Schedule III and if such domicile is not his place of birth he must establish the same to the satisfaction of the Appointing 
Authority 

(2) No officer or employee who has once indicated his domicile, shall be allowed to alter the same unless he 
satisfies the Bank that the change is bona fide and in no case may an officer or employee be permitted to change his domicile 
in such a manner as to increase the cost to the Bank of any such concession. 

71. Transferability 

Every officer or employee is liable for transfer to any office or branch of the Bank 
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72. Implementation and Interpretation of Regulations 

(1) The Chairman may, from time to time, issue such instructions or directions as he may, consider necessary for 
giving effect to, or carrying out the provisions of these Regulations. 

(2) The Government of India may after consultation with the National Bank interpret these Regulations as and 
when considered necessary. 

73. Repeal and Savings 

(1) Every rule, regulation, bye-law, or any provision in any agreement or a resolntion corresponding to any of the 
regulations herein contained and in force immediately before the commencement of these regulations and applicable to 
olTiccrs and employees is hereby repealed. 

(2) Notwithstanding such repeal, any order made or action taken under the provisions so repealed shall be deemed 
to har e been made or taken under the provisions of these regulations. 


SCHEDULE I 
(See Regulation 18) 

Declaration of Fidelity and Secrecy 

Place:- 

Dale.- 

I.do hereby declare dial I will faiUifully, imly and to the best of my skill and ability 

e.xcculcandpcrfonn tlicdutics rcquircdofmcasoniccrorcmployeeofthe ... . Bankand 

v\ hich properly relate the office or position held by me in the said Bank 

1 further declare that 1 will not divulge or allow to be divmlged to any person not legally entitled thereto any 
information relating to the affairs of the said Bank or to the affairs of any person having any dealing with the said Bank and 
npr will I allow any such person to inspect or have access to any books or documents or electronic records belonging to 
or in possession of the said Bank and relating to the business of the said Bank or the business of any person having any 
dealing with the said Bank 


Signed before me 


Signature 


Xarne in full 
Designation 

Signature 

Xiime m Jtill 

DLSignalinn. 

CARE: (To be on the lines of GOI Rule.s) 

SCHEDULE-n 

[ See Regulation 5 (4)J 

Declaration to be obtained from every officer or employee on first appointment 
1. Shri/Smt/Kum __s/o. w/o, d/o_declare 

as under 

(i) That I am unmarned/a widower/widow. 

(ii) That I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed. 

(iv) To be modified 
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2 1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall be liable to be dismissed from service. 

Hate Signature 

SCHEDULEm 
FormB 

Declaration of Domicile 
(See Regulation 70) 


Place; 
Date: 


1. the undersigned, having been appointed in the service of the Bardhaman Gramm Bank hereby declare 
_^(Place) in __ (District) as my place of domicile. 

■"The above is my place of birth 

or 

*The above is not my place of birth. My place of birth is __ (Place) in __(District) but 

___(Place) has been declared as my place of domicile for the reasons given below 


Name m full 
Designation and 
Nature of appointment 
Date of appointment 

Signature 


* Strike out whichever is not applicable 


C.K. JHA ‘PATHIK’, Chairman 
[No. ADVT-ni/IV/Exty./188/20011 
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